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FREAMBLE

it is the purpose of both parties to this Collective Agreement to maintain harmonious relations and settled
conditiens of employment between the Employer and the Alliance, te promote co-operalion and
undersianding between the Employer and its staff, to recognize the valug of joint discussion and negotiations
in all matters pertaining to conditions of employment, rates of pay and hours of wark, to secure prompt and
eqlitable disposition of grievances, to promote the well-being of all employees of the bargaining unit, to
promote efficient operation of the Centre and that first consideration will be given to the welfare of the
patients of the Employer.
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ARTICLE 1: RECOGNITION AND SCOPE

The Employer recognizes the Alliance as the sele and exclusive bargaining agent for
employees in the classifications included in the bargaining unit as certified by the Manitoba
Labour Board under certificate MLB 3796.

in the event that the Employer creates a new classification (which did not exist on the
signature of this Agreement), it undertakes to inform the Alliance of the creation of this new
classification together with the Employer's position as fo whether such classification is to be
recognized as being pant of the bargaining unit. Upon a written request from the Aliance
withint forty-five (45) days of nofification to this effect, the Employer shall meet with the

Allfance in order {0 discuss the Employer's position on the inclusion or exclusion of this
classification it the bargaining unit.

In the event that the parties fail to agree on whether such classification shall be included or
excluded, either party may refer the case to the Manitoba Labour Board for decision.

This Agreement may be amended by mutual consent.

ARTICLE 2: DEFINITIONS AND INTERPRETATIONS

"Alltance"” means the Public Service Alliance of Canada.

A "bi-weekly period” shall mean the two (2) calendar weeks constituting a pay periad.
"Empleyer" means Winnipeg Regional Health Authority; Deer Lodge Site

"Comman-law spouse” - a2 "common-law spouse” relationship 15 said to exist when, for a
continuous period of at least one year, an Employee has lived with a person, publicly
represented that person 1o be their spouse, and lives and intends to continue to live with that
person as if that person were their spouse.

"Oues" means the dues established pursuant io the constitution of the Alliance as the dues
payable by its members as a conseguence of their membership in ithe Alliance, and shall not
include any initiation feg, iInsurance premium, or special levy.

"Employee" means a person who is a member of the bargaining unit.
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{B)

{c)

(d)

A Mfull-time” employee is one who regularly works the hours specified It Article 15 - HOURS
OF WORK.

A Licensed Practical Nurse is a person eligible for registration or entitled to practice as a
Licensed Practical Nurse under the Licensed Practical Nurses Act of Manitoba,

A "parttime" employee is one who regularly works less than the prescribed bi-weekly hours,
exclusive of overtime, as specified in Article 15 — Hours of Work but not less than decimal one
(0.1} of an EFT per bi-weekly pay period. A part-time emplayee shall be assigned and
committed to work the number of hours as agreed to in writing at the time of employment or
as subsequently revised by mutual agreement in writing between the employer and the
employee,

A "probationary" employes is one who has not completed three (3} calendar months of
continuous full-time employment or four {4} calendar months of part-ime employmeni. This
clause shall net preclude the Hospital from extending the probationary period by one month.
The Hospital agrees to give writlen notice of the extension to the employee, and the Alliance
representative prior to the completion of the probation period. Employees shall not be eligible
to apply for transfer or promotion during their probationary period,

A "weekend" denotes Saturday and Sunday.

Wherever the singular and the masculine are used in this Agreement, the same shall be
consirued as meaning the plural, or the feminine or the neuter where the context so admits or
reguires and the cenverse shall hold as applicable.

A "temporary” employee is one who is newly hired for a specific period of time or unti
completion of a particular project, of a maximum duration of fifty-four {54} weeks. This period
may be extended by mutual agreement of the paries.

Ne employee shall be laid off andfor re-employed for the purpese of extending the pericd of
temporary employment.

An individual formerly employed in a termnporary position who submits an application for a
posted permanent position within thirty (30) calendar days of the termination of the temporary
position shall have service connected for seniority purposes should hefshe be awarded the
permanent position.

A temporary employee shall have no seniority rights over regular full-time or par-lime
employees,

Term Positions

A “term position” shall be for a specific time period or unti completion of a particutar project
within a specific department.

Term positions known or anticipated (o be of duration of three {3) manths or more shall be
posted. The employer will determine whether positions of less than three {3 months will be
posted.

Term positions shall be of a maximum duration of fifty-four (54} weeks unless this period is
extended with the agreement of the Union.

When the Employer determines that term position(s), as described above exists, the position
shall be posted and filled in accordance with Article 30, Al employees may apply for term
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positions. Additional postings may not be required for the position of the employee who may
be awarded the term position. Any additional hours occurring as a result of the filling of a term
position, may be offered to part time employees in accordance with Article 46:08.

An employee in a term position may be reguired to complete the term before being considered
far other term positiong within the bargaining unit.

VYWhere the Employer deems a term position to be of an indefinite length due o an employee's
illness or injury, the term pesition shall be posted as “indefinite term". Other term positions
may be posted as "indefinite term” subject to the agreement of the parties. Employees
returning from this leave will provide the Employer with as much notice as possible of the date
of return. The employee occupying said term position shall receive notice equivalent to the
amount of notice the employee returning from leave provides the Employer.

Upon completion of the term position, the empioyee shall return to her former position. in the
event that the employee’s former position is no longer current, an emplayee shall be eniitled
te exercise her senicrity to displace an employee in an equal or lower classification, provided
she possesses the qualifications and ability sufficient to perfarm the required work, or to
accept fay-off. An employee thus displaced shall have the same rights.

"Transfer" means a movement of an employee from one position to either ancther position in
the same classification or a position in another classification having the same maximum rate
of pay.

ARTICLE 3: APPLICATION

The provisions of this Agreement apply to the Alliance. Employess and the Employer.

ARTICLE 4: MANAGEMENT RIGHTS

All the functions, rights, powers and authority which the Employer has not specifically

abridged, delegated or modified by this Agreement are recognized by the Alliance as being
retained by the Employer.

in administering this agreement, the Employer shall act reasonabiy, fairly, in good faith and in
a manner consistent with the agreement as a whale.

In any bona fide emergency or disaster daclared by the CEQICOO or designate, employees
may be required to perform duties as assigned notwilhstanding any contrary provision in this
agraement. Compensation related to such emergency or disaster shall be compensated in
accordance with the collective agreement.

The impertance of disaster plan exercise and fire drills is mutually acknowledged by the
Employer and the Union and, to this end, participation of all employees is encouraged.

ARTICLE 5: ALLIANCE REPRESENTATION

The Employer acknowledges the right of the Alliance to appoint employess as
representatives,
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The Alliznce agrees fo provide the Employer with a current list of officers and authorized
representatives,

Alliance representatives will be granted necessary time off with basic pay to meet with the
Employer for the purpose of conducting negotiations, subject to a maximum cost to the
Empioyer of maintaining salaries of five (5) employees so engaged.

An authorized representative shall obtain the permission of their immediate supervisor before
leawing their work to investigate a complaint of an urgent nature, to meet with management en
a grievance or to attend a meeting at the request of management. Such permission shall not

be unreasonably withheld. The authorized representative shafl report back to their supervisor
when resuming their normal duties.

Employee representatives appointed by the Alliance to attend meelings of the
Employer/Employee Censultation Committes, the Workplace Heaith and Safety Commities
and any other joint commillee at the Cenire to which the Alliance appoints representatives,
shall be compensated at their basic rate of pay for time spent at such meetings. Employees
shall be entitled to equivalent time off if requested  OF-duty employees who attend such
meetings shall be compensated for a8 minimum of one (1) hour.

Authorized representatives of the Alliance shall, up to three {3} times per weeak, be granted
one half (1/2} hour leave with pay which, when desired, can be combined with their meal
period. This time shall be distributed amongst available appointed representatives so as to
limit the impact of an employee’s abserce from any one department or unit.

The Centre respects the right of employees to access union representation. All parties agree

that under circumstances where union representation is not otherwise mandated, a request for
union representation shall e accommodated when requested by an employee.

ARTICLE 6: UNION DUES

The Employer agrees 1o deduct the amount of monthly dues, as determined by the Alliance,

from the pay of each employee covered by this agreement, whetner a member of the Alliance
or net,

Dues deductions from pay for sach employee in respect of each month will start with the first
full calendar manth of employment. Where an employee does not have sufficient earnings in
respect of any calendar month fo permit deductions, the Employer shall not be obligated to
make such deductions from subsequent salary.

The Employer agrees to make deductions for the Fublic Service Alliance of Canada Group
Insurance Flan on the basis of production of appropriate documentation.

The above dedustions shall be remitted to the Compiroller of the Alliance by cheque within a
reasonable period of time after deductions are made and shall be accompanied by particulars
identifying each employee and the deductions made en his behalf,

The Alliance shall notify the Employer in writing of any charges in the amount of dues at least
two months in advance of the end of the pay period in which the deductions are to be made.

In consideration of the foregoing clauses, the Alliance shall hold the Employer harmless with
respect to all dues so deducted and remitted and with respect to any liability which the
Employer may incur as a result of such deductions.

7
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Annually (November 30™) and with regular updates, as is the current practice, the Employer
shall supply the Alliance with a list of employees which shall indicate the name, classification,
current rate of pay, date of appointmeni and whether full-time, part-time, casual or on leave

without pay for more than one (1) month. The list shall also identify employees who have
terminatad.

At the time of initial decumeantation, new employees shall be given a PSAC membership card,
supplied by the union.

ARTICLE 7: NON-DISCRIMINATION

It 15 agreed that there shall be no discrimination, interference, restriction, coercion or
harassment exercised or practised with respect lo any employee by reason of age, creed,
race, color, national origin, political or religious affiliation, sex or marital status, sexual
crientation, mental or physical disabiliy which does not render an employee incapable of
performing assigned duties following reasonable accommadation by the Employer, nor by
reasan of membership or non-membership or activity in the Alliance.

Where, under the Human Rights Code, reasonable accommodation s required to mest
employees' special needs, the parties may jointly agree to waive provisions of the agreement
in grder to achieve such accommodation.

ARTICLE 8: AGREEMENT INFORMATION

The Afhiance agrees to provide each newly hired employee with a copy of the collective
agreement and the Employer agrees to provide the Iocal Unien Fresident or designaie with up
to forty five (45) minutes paid ieave to acquaini newly hired employees, at the time of
arnientation, with the fact that a collective bargaining relationship exists between the Alliance
and the Employer. If the union representative is unable to attend the orientation, the employer
will provide to the newly hired employee(s} an envelope provided to them by the union.

The Alliance agrees to provide existing employees with a copy of the collective agreement.
The Alliance agrees to prinl ithe collective agreement and the Employer agrees to share

equsally the cost of the printing.

ARTICLE 9. JOINT CONSULTATION

The Employer and the Alliance agres {c establish and maintain a Committee consisting of not
[zss than three (3} persons appoinied by each party. Management representatives shall
include the Director of Human Resources Services, Deer Lodge Site and Aliance
representatives shall include the President andfor Vice-President of the Local, Appointments
shall be made for a term on ane {1) year but without limit on the number of consecutive terms
a member may serve,

The Committee shall meet at the request of either party subject to a minimum of five (5) days
nolice being given.

The purpose of the Committee shall be to discuss, study and make recommendalions to the
Employer and the Alliance regarding matters of mutual concern. The parties agree that it is

2
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within the jurisdiction of the Labour Management Committee to review and make
recommendations relative to those unresolved issugs relating to workload and staffing
in¢luding docurnernted workload staffing reports.

The Committee shall not have jurisdiction over any matter of collective bargaining or the
administration of the Agreement. The Cormmittee shall ngt have the power to bind either the
Alliance, the employees or the Employer to any conclusions reached in their discussions.

The Empioyer will grant leave without loss of pay to employees attending joint consuliation
mesatings.

This Commiltee shall alternate the chair between representatives of the Allance and
management at each meeting.

ARTICLE 10: BULLETIN BOARDS AND AGCESS TO FACILITY

The Alliance shall be allowed 10 use existing bulletin boards.

The Alliance agrees to comply with any wiitten request to remove posted material, which the
Emplover considers damaging to the Employer,

A duly accredied representative of the Alliange shall be permilted access o the Employer's
premises to assist in the resolution of a complaint or grievance and {o attend meetings called
by management, at times mutually agresable to the parties.

The Local shall have access to mesting roam space at the Centre subject to availability.

ARTICLE 11:. DISCIPLINE

The Employer and the Alliance agree to have matters of concern and/or discipling addressed
between an employee and histher direct ManagerfSuperviseor. Prior to suspending or
gischarging an employee, the Employer shall hold & hearing with the employee.  The
Employer shall give the employee and a representative of the Alliance twenty-four (24} hours
advance notice of the hearing unless, under the circumstances, a2 lesser period of notice 13
required. The Employer shall give the employee and the Alliance representative advance
notice of the nature of the complaint. The employee at his option, may have a representative
of the Alliance present. A representative of the Human Resources Department shall be
present at the request of the Employer, the Alliance and/or the employee.

Where disciplinary action has been taken, the employee shall be notified in writing of the
disciplinary action and the circumstances, which made the action necessary. The Employer
shall notify the Alllance of all suspensions and discharges.

At the request of an employee, the record of any disciplinary action, or complaint about an
employee's work performance or employment record, which has been placed on the
employee's personnel file, shall be reviewed with the employee six (6) months following its
placement on the file. Reguests for removal of records from the file shail be cansidered and
granted at the absolute discretion of the Employer. VWhere records remain on the file, the
employee may request further reviews on an annual basis.
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The Employer agrees not to introduce as evidence in a hearing relating to disciplinary action
any document from the file of an employee, the contents of which the employee was not
aware of at the time of filing or within a reasonable period thereafter.

ARTICLE 12: RESIGNATION

Employees shall, whenever possible, give written notice of resignation of four {4} weeks, but
not less than three (3) weeks, prior to the date on which the resignation is to be effective.

ARTICLE 13; GRIEVANCE PROCEDURE

A gnievance shall be defined as any dispute arising out of interpretation, application, or alleged
violation of the agreement.

An employee who has a complaint may discuss it araly with their immediate superyisor or
designate, either alone or, at the request of the employes, in the presence of an Alliance

representative.  In the event that the complaint is not settled in this manner, it may fhen
becorme a grievance.

An employee may, in the presence of an Alliance Representative, submit a grisvance in
writing to the Department Head or designate within ten {10) working days from the date the
grievor became aware of the circumstances giving rise to the grievance. Within ten {10}
working days of receipt of the grievance, the Department Head or designate shall reply in
writing.

Failing satisfactory settlement at Step 1 the grievor in the presence of an Alliance
Representative may submit the grievance to the Chief Oparating Officer or, in his absence, to
the appropriate Assistant Chief Operating Officer within ten {10} working days from the date of
receipt of the reply to the grievance from Step 1. Within ten (1) working days of receipt of
the grievance, the Chief Operating Officer or designate shall reply in writing.

Failing satistactory settlement at Step 2, the parties may jointly apply to the Minister of Labour
for the appointment of a grievance mediator.

Failing =atisfactory seftlement at Step 2, or Step 3 if ulilized, the Alliance may refer the
grievance o arbifration.

Grievances involving suspension or discharge shall be initiated at Step 2.

Any or all of the fime limits applicable to the grievance procedure may be extended by mutual
agreement of the Alliance and the Employer.

Any difference arising directly between the Alllance and the Employer concerning the
irkerpretation, application, administration or alleged violation of the provisions of the collective
agreement may be submilted by the Alliance in writing at Step 2 and be dealt with as a proper
grievance under the grievance procedure and may be referred to arbitration.

16
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Time spent during scheduled hours of work in handliing comptaints or grievances shall be
considered time worked.

The Alliance shall have the right to consult with the Employer with respect to a grievance al
each or any level of the grievance pracedure.

All grievances shall be heard at a time mutually agresabie to all parties within the time limils
specified in this Article.

ARTICLE 14: ARBITRATION PROCEDURE

14:01 Where a grievance is to be referred to arbitration, the {ollowing procedure shall apply:

14.02

(a)

(b}

(<)

{a)

The party refernng the grievance shall, within thirty {30} working days of the failure of the
parties to reach a satisfactory settlement at Step 2, or Step 3 if utilized, give notice to the

other party indicaling that it intends to refer the matter to arbitration, giving the name and
address of its appointee to the arbitration board.

Within five working days after receipt of such notice, the other party shall respond by
indicating the name and address of its appointee to the arkitration board.

The two appointees so selected shall, within five working days after receipt of notice of the

appaintment of the second of them, appeint a third person who shall be the Chairman of the
Arbitration Board.

If the recipient of the nolice fails to name an appointee. or if the two appointees fail to agree
upon a Chairman within the time limit, the appointment may be made by the Minister of Labour
of the Province of Manitoba upon request of either party.

Where the party initiating the arbitration proceedings wishes to request the arbitration by a
single arbitrator, the notice referred to in sub-section (a) shall so state.

i VWhere the parly who receives the notice accepts the request for a singie arbifrator the
parties will attempt to reach agreement on the selection of a single arbitration within
ten {10} working days.

i} Where the party who receives the notice rejects the request for a single arbitrator or
where the parties have failed to reach agreernent on the selection of a single arbitrator
within ten {10) working days, the party initiating the arbitralion proceedings may submit
the name of its appointee to the board in accordance wilh sub-section (a) within ten
{10} working days.

i} Where the parties have agreed to a single arbitrator, the single arbitrator shall be
considered to be an Arbitration Board for purposes of this article.

The Artitration Board is to be governed by the following provisions:

The Arbitration Board shall hear and determing ihe subject of the grievance and shall issue a
decision, which s final and binding upon the pardies and upon any employee affected by it
The Arbifration Board shall expressly confine itself to the subject of the grievance, and it shall
have no authority to make a decision andfor recommendation on any othar subject matter.
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The decision of a majority is the decision of the Arbitration Beard but, if there is no majority,
the deciston of the Chairman governs.

Each of the parties shall pay one-half of the remuneration and expenses of the Chairman of
the Board.

The Board shall not have power to alter or amend any of the provisions of this Agreement,

The Arbitrator or Board of Arbitration to whom a grievance concerning disciplinary action is
made may:

i uphold the disciplinary action, or
i} vary the disciplinary action, or
i} determine that no disciplinary action is warranted and shali have the right to remove

the disciplinary action up to and including the reinstatement of the employes with full

retroaclive pay and benefits and remove any document pertaining to the disciplinary
action froem the employee's file,

The Board shall have jurisdiction to determine whether a grievance is arbitrational.
Employess whose attendance is required at arbitration hearings shall receive permission to be
absent from work. Time spent by such employees at arbitration proceedings shall be

considered time worked, howaver, overlime shall not be authorized for such attendance.

The time limit fixed in the arbitraiion procedure may be extended by mutual agreement angd
shall ke confirmed in writing.

“Working day" as deseribed in the grievance and arbitration procedures of this agreement
shall mean a day of work exclusive of Saturdays, Sundays. and Recognized Holidays.

ARTICLE 15: HOURS OF WORK

Regular hours of work for all full-time employess covered by Appendix A and C shall be:

i} Seven and three-guanter (7 3/4) consecutive hours per day, excluding meal periods
and
i) An average of seventy-seven and one-half (7734 hours per bi-weekly pericd.

Regutar hours of work for all fulltime employees covered by Appendix B shall be: {Applicable
fo the Admimstrative and Clerical Support Group)

ki) Seven and one-half {734} consecutive hours per day excluding meal periods and
iv) Seventy-five (75) hours per bi-weekly pariod.

This article shall not preclude the implementation of modified daily or bi-weekly hours of work
by mutual agreement between the Alliance and the Employer.

For identification purposes, shifts will be named as follows:
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a) the shift commencing at or about 12 midnight shall be considered the first shift;
b} the shift commencing at or about 0800 shall be considered the second shift;

C) the shift commencing at or about 1600 hours shall be congiderad the third shift.

In cases where a shift commences at a time other than one of those specified in Article 15.03,
the shift shall be considered 1o be the one in which the majority of hours fall.

A meal perigd will be one-half {1/2) hour in duration.

A paid rest period of fifteen (15} minutes shall be scheduled approximately midway through
the first half and second half of the employee’s work day. Employess working less than a full
shift shall be entitled fo rest andfor real periods on the following basis:

- for shifts from three (3} up to and including five {5) hours - one fifteen {15) minute paid
rest pertod.

- for shifts of more than five (5) but less than six and one-half {62} hours - one fifteen
{15} minute paid rest period and ore thirty (30) minute unpaid meal period.

- for shifts of six and one-half {6%) hours or more - two (2} fifteen minute paid rest
parigds and one (1) thity (30} minute unpaid meal period.

The staffing, preparation, pusting and administration of shift schedules is the responsibility of
the Employer.

Shift schedules for each employee shall be posted in an appropriate place at least four (4)
weeks in agvance. Once posied, the shift schedule shall not be changed without notice to the
employee. Where seven (7} calendar days of such notice is not given the employee, he shall

recetve payment at the applicable overtime rate for the first shift worked on the revised
schedule.

Shift patterns for each department and unit shall, unless otherwise mutually agreed between
the Alliance and the Employer, observe the cangitions listed hereunder:

a) A minimum of twelve and one-half (121} hours between scheduled shifis.
) A mimmum of twelve (12) days off within each peried of six (6) consecutive weeks,
Gl A mimimum of two (2} consecutive days off at one time unless otherwise requasted by

an employee and approved by the Employer.

o) Alternate weekends off shall be granted as often as cperational requirements permi,
with each employee receiving a minimum of every third weekend off.

&) A maximum of seven (7) consecutive days of work between days off. however a
maximum of eight {8) consecutive days of work may be scheduled by mutual
agreement of the employee and the Employer.

fy Where possible, employees who are required to rotate shifts shall be assigned to work
aither day shilt and evening shift or day shift and night shift. There shall be at least as

13
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(a)

(b}

great a number of day shifts assigned as there are night {evening) shifts within each
standard rotation pattern,

q) Where aperational requirements permit, an employes may, upen request, be permitted
to work permanent Evening shift or Night shift.

At the discretion of the Employer and provided sufficient advance notice is given, employees

in the same classification and doing similar werk may exchange shifts provided there is no
increase tn cost to the Employer,

An employee who reports for work as scheduled and finding no work avaifable shall be paid a
minimum of three {3) hours at his basic rate of pay; however, when such employee warks for
any portion of his scheduted shift, he shall receive pay for that entire shift.

It is recognized that switchboard operators may be required to remain on the job for a full
eight (8) hour shift. Such employees will be paid for a meal peried because they will not be
able to leave the workplace for a meal break. Such meal period will be paid in accordance
with the applicable overtime provision.

The Empleyer is ¢ontinuing to pursue a technological andior other solution that will provide
switchboard operators with the opportunity to leave 1he switchboard area during their breaks.
Urtil such a selution is found, the Employer will pay fifteen {15} minutes at the applicable
overtime rate for each break peried during which the operator must remain at the switchboard.

When an employee is required by the Employer to attend an education or information session,
time spent at each session shall be considered as time worked and shall be paid at the
applicable rate of pay.

Sufficient staff is required to remain at their work location until all staff have reported for the
next shift. Employees shall be compensated at the applicable overtime rate.

ARTICLE 16: OVERTIME

Owvertime shalt be time worked in excess of the daily and bi-weekly hours of work as specified
in Article 15, such time to have been authorized in such manner and by such person as may
De authorized by the Employar.

{a) Employees shall receive one and one-half {14} times their basic rate of pay for the first
three hours of authorized overtime in any one day.

b Employees shall receive two (2) times their basic rate of pay for avthorized overtime
beyond the first three hours in any one day,

{c} Cvertime worked on any scheduled day off shall be paid at the rate of two (2} times the
Employee's basic salary. This provision shall also apply to weekend work where the
performance of such work results in the Employee exceeding the maximums
prescribed in Article 15 09 (d) or Article 48 10,

{cd} Hours worked in excess of the daily norrnal hours, as defined in Aricle 15 on a
statutory holiday shall be paid at the rate of two and one-half (2V%) times the
employee's basic rate of pay.

14
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The Employer will make every effort to avoid excessive overtime and will allocate overtime
work as equitably s possible among those employees qualified to perfarm the work.

By mutual agreement between the Employer and the employes, overdime may be
compensated for by the granting of equivalent time off at applicable overtime rates. Subject to
uperational requirements, requests by an employee shall not be unreascnably denied.

An employge who is absent on paid iime off during his scheduled wark week shall, for the
purpose of computing overtime pay, be considered as if he had worked his regular hours
during such absence.

Employees working two consecutive shifts will be paid at double time for the second shift.

An employes required to work overtime for a period in excess of three hours immediately
following his hours of work shall be supplied with a hot meal and if this is not possible, a
payment of $5.00 wilt be made in lieu. An employee shall be granted one-half {32} hour with
pay in orgder that he may take a meal break either at or adjacent to their place of work and
shall be paid at the applicable gvertime rate. '

An employee may request to receive the meal allgwance in cash during the shift. Yhen such
a requast is received, every effort shall be made to ensure that the employee receives the
payiment as close to the commencement of the overtime shift as possible.

When an employee works overtime continuously extending four (4) hours or more beyond the
period provided in {a} above, she shall be reimbursed for one additional meal in the amount of
five dollars ($5.00) except where a free meal is provided. Reasonable time with pay
calculated at the appropriate avertime rate shall be allowsd the employee in order 1o take a
meal break either at or adjacent to her place of work.

When an employee is requested and agrees to work overtime in the same day, and there is a
waiting period of one hour or less between the end of the regular shift and the
commencement of the overlime work, the employee will be paid at applicable overtime rates
for this waiting period,

Unless otherwise requested by an employee, all autstanding equivalent time off accumulated

as per 15:03 shall be paid out in cash at the applicable rates at the end of each fiscal year
{March 31sf).

ARTICLE 17: CALL-BACK PAY/TRANSPORTATION ALLOWANCE

A full-time employee required to report back to work cutside regular working hours shall be
paid at overime rates for all hours worked with 2 minimum of three {3) hours at overtime
rates. Where an employee is called back within less than three (3} hours prior to the
commencement of his next schaduled shift he will be paid at overtime rates for all time warked
prior to the starting time of the next scheduled shift and the guarantesd minimum of overlime
pay will not appty.

An employee who is required to return to the Centre on a call back shall be reimbursed for
return taxi fare or paid the current Provincial Government per kilometre rate for the use of their
own vehicle {minimum $2.50). Taxi fare will not apply bayond the city limits.
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An employae who is required to work in more than one location during a period of duty shall
be reimbursed for return taxi fare or compensated at the curent Provingial Gevernment per
kilometre rate for use of their personal vehicle on Employer business.

An employee whe is required to travel on Employer business shall be reimburaed for return
fare or compensated at the current Provincial Government per kilometre rate for use of their
own personal vehicle.

ARTICLE 18: STANDBY

When an employee 5 advised in writing by the Employer that he is on standby, that is,
immediately available to report to work without undue delay, he shall be paid a premium of
one dollar and seventy cents {$1.70} per hour while on standby.

ARTICLE $9: SH!IFT PREMIUM

An employee required to wark the majority of her hours on any shiff between 1600 hours and
2400 hours shall be paid an evening shift premium of one dallar ($1.00} per hour for that shift,
An employee reguired to work the majority of her hours on any shift between 0001 hours and
0800 hours shall be paid a night shift premium of one dollar and seventy-five cents ($1.75) per
hour for that shift.

A weekend premium of ane dollar and thirty-five cents ($1.35) per hour shall be paid to an
employee for all hours actually worked on any shift where the majority of hours an that shift
fall between 0001 hours on the Saturday and 2400 hours on the following Sunday.

ARTICLE 20: YACATION LEAVE

The vacation year shall be from April 1st to March 31st of the following calendar year,
inclusive.

An employee who has completed less than one (1) year of employment as at the cut-off date
shall be entitled to a paid vacation at the rate of one and ene-guarter (1%} days per month
worked, however, unless otherwise mutually agreed, the Employer is not obliged to permit
earned vacation to be taken until an employee has completed six (6} months of empioyment.

Employees shall be entitled to paid vacation calculated on the basis of vacation earned at the
following rates:

Rate at which

Length of Continucus Employment Vacation Earned
In the first three {3) years Fifteen (15} days per year
in the fourth (4th) to tenth Twenty {20} days per year

{10th) year Inclusive

th the gleventh {11th) to Twenty-five (25) days per year
twentieth {240 year inclusive

In the twenty-first {21st} and Thirty {30} days per year
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{a)

(b}

(c)

{d)

subsequent years.

Effective Aprit 1, 2008 In recognition of length of service, each full-time employee shall
receive one additional week of vacation {5 days) on completion of twenty (mzn} years of
continuous service, and on each subsequent fith (5™ (i.e. 25% 30™ 35" 40" etc)
anniversary of employment. The additional five (5) days shall be granted in the calendar year
in which the anniversary date falls and are not cumulative.

Part time employees shall be entitled ta a pro-rata portian of this benefit.

Employees whose anniversary date falls in the period April 1, 2008 to March 31, 2009 wilf be
entitled to receive this benefit in the 2009 calendar year.

Partial vacation pay will be calculated as follows:

For amployees whose level of ertilement is fiftean {15} working days, six percent {6%)} of
hours worked,

For employees whose level of entitlement js twenty (209 working days, eight percent (8%) of
hours worked.

For employees whose level of entitlement is twenty-five (25) working days, ten percent (10%)
of hours worked.

For employees whese level of entitlerment is thirty {30) working days, twelve percent (12%) of
hours worked.

Employees are expected to take all their vacation leave following the vacation year in which it
is earned unfess hired prior to April 1, 1984, Employees hired prior to Aprit 1, 1984 shall be

entitled to, and expected to, take all of their vacation leave during the vacation year in which it
s earned.

The Employer shall be responsible for posting the vacation entitlement |ist by February 1% of
each year. The list shall reflect the employee's projected vacation entitlement as at Mareh 31°
that year.

The empioyees shall be responsible for submitting their preference for vacation by February
15", Vaeation requests for the entire vacation year {i.e, to March 31 of the following year)
should be submitted at this time.

The Centre shall, where operational requirements permit, make reasenable effort to schedule
the employee's vacation leave for up to three (3} consecutive weeks during the period
requested, provided notice of the period requested is given by the employes by February 15"
deadline.

Employees shall firstly attempt to mutually agree on their vacation preference, however, where
it is impossible due fo operational requirements to grant all employees leave for the periods
that they have requested, the Employer shall grant preference to those employees having the
greatest seniority and who have met the submission deadline. Employees may exercise their
senionity for vacation leave preference only once per vacation year,

Employees who fall to indicate their choice for all or part of their vacation by February 15"
shall not receive preference over those employees who have met the February 15" deadling,

i?
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and shall have ther vacation scheduled on a first come, first served, basis, subiect {o
operational requirements.

The approved vacation schedule will be posted by March 31*' and shall not be changed
withrout the mutual consent of the employee and Employer.

The Employer shall post a list of employees' remaining unscheduled vacation by September
15", The employees shall indicate their preference for all remaining vacation by October 1%,
Subject to operational requirements, preference for vacation shall be given to employees in
descending order of seniority provided seniority has not been exercised earlier in the vacation
year. No vacation shall be granted which would result in the displacement of vacation
previously approved. The second vacation schedule shall be posted by October 15",

It is understood that this exercising of their seniority rights shall not operate during the
Christmas/New Year's period when efforts shall be made lo equitably distribute time off to all
employees.

Where an employee qualified for sick leave involving hospitalization {including non-elective
outpatient surgery) or bereavement leave during his period of vacation there shail be no
deduction from vacation credits for such absence. The period of vacation so disptaced shall
either be added to the vacation period or reinstated for use at a later date, provided proof of

claim is given. Non-elective outpatient surgery reimbursement requests shall not be
unreasonably denied.

Notwithstanding 20:06 and 20.07, for good and valid reasons an employee may be permitted,
upaon reguest, to carry over the unused pedion of her vacation leave into the next vacation
year. In order to receive consideration, requests for carryover must be submitted by Cctober
1% in the vacation year. All such requests shall be responded to within thirty {30} days and
shall not be unreasconably denied,

Where an employes dies or otherwise ceases to be employed he or his estate shall be entitled
to pay in lieu of vacation earned tbut nof take, calculated as a percentage of hours worked.

The Employer agrees to issue advance payments of estimated niet salary for vacation pericds
of twa (2) or more complete weeks, provided a written request for such advance payment is
received fram the employee at least three (3) weeks prior to the last pay day before the
employee's vacation period commences. Any overpayment in respect of such pay advances
shall be an immediate first charge against any subsequent pay entittement and shall be
recovered in full prior to any further payment of salary.

An employee shall be compensated at the applicable overtime rate for the first shift worked if

yacation leave, which had been approved, is subsequently cancelled or altered by the Centre
without mutual agreement,

Provided sufficient advance notice is given, réequests for vacation leave of less than one full
shift shali be considered and granied if operational requirernents permit.

Mo period of vacation leave which has been previously approved shall be cancelled or allerad
unless by mutual agreement between the affected employee and the Employer.
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ARTICLE 21: DESIGNATED HOLIDAYS

For the purpose of this Collective Agreement, the paid designated holidays shall be;

Mew Year's Day (January 1st) Labour Day

Good Friday Thanksgiving Day
Easter Monday Canada Day
Victoria Day Baxing Cay
Christmas Day (December 25th) Remembrance Day
August Civic Holiday Louis Rief Day

And any other statutory or public holiday as declared by the Federal, Provincial or local
government authority,

The Employer shall recognize the calendar day of the heliday as in 21:01 for the purpose of
ohiservance.

Where a general holiday falis during the period of an employee's vacation, the period of
vacation shall be lengthened by one {1) working day {o include the general holiday.

Fuli-time employees who are reguired to work on any of the above days will be paid one and
orie-half (114) times their regular salary for all hours worked, plus one (1)} regular day's pay.
Time off, at regular pay, shall be offered as an alternative to the regular day's pay. Such time
off shall be mutually agreed on between the employee and the department head and taken
within forty-two (42) calendar days before or after the general holiday.

If the designated holiday falls on a day on which an employee is receiving sick leave credits, it
shall be paid as 2 holiday and not deducted from sick leave credits,

If a Designated Holiday falls on a full-time employee's regular day off, he shafl be granted an
alternative day off with regular pay. Unless otherwise mutually agreed

between the employee corcerned and the Employer, the employee may be granted the
alternative day up to forty-two (42) days in advance of the holiday or forly-two (42) days
subsequent to the holiday. Upon request, an empioyee may accumulate four {4) days of
lzave with pay in fieu of holidays to be 1aken with scheduled days off or to complete a partial
week of vacation. Lisu days not taken by March 31% will be paid out at the employee’s current
rate of pay on March 31%.

Clause 21:01 does not apply to an employee who is absent without pay on both the working
day immediately preceding and the working day follewing the designated holiday except where
an empioyee has been granted leave without pay to attend to Alliance business and the
Alliance cerlifies that the employee was paid by the Alliance for said days.

A full-ime shift employee may notify histher supervisor of their preference whether or not to
be scheduled to work on designated haliday(s) which fall on a nermally scheduled day of
work,

Supervisors shall make every effort to schedule in accordance with the employeas' preference
provided that notification is received in advance of the posting of the shift schedule, which
includes the designaled holiday(s). A request received after a shift schedule has been posted
shall only be considered #f it would not requiire the replacement of another employee from a
scheduled shift. It is understoad that this procedure shall not operate during the
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Christmas/New Year's period when effarts shall be made to equitably distribute time off to all
employees.

ARTICLE 22: PARENTAL LEAVE

Parental Leave - Materniiy

22:01

Elan A

(a)

(b}

(e}

{d)

{e)

Upon request, an employee shall be entitled to take maternity lzave of seventeen {17} weeks
and parental leave of up to thirty-seven {37) weeks in accordance with either Plan A or Flan B:

An employee must have completed twemy-six (26) weeks continuous empleymenl as of the
intended date of the leave unless otherwise agreed by the Employer,

A written request must be submitted not later than the end of the twenty-second (22nd) week
of pregnancy, indicating tength of time required. In cases where an earlier eave is required, a
written request must be submitted not |later than four (4) weeks before the intended date of

. leave, indicating length of time requested.

In the interest of job performance or employee health, as verified by a qualified medical
practitioner, the Employer will have the right to place the employee on maternity \eave.

Where an employee takes parental leave in addition to maternity leave, the employee must

commence the parental leave immediately upen the expiry of the maternily leave without a
return o work.

An employes may choose to receive up to five (&) days payment of normal weekly salary from
accumulated sick leave credits before or after the period of fifteen (15} weeks maternity
benefits covered by Unemployment Insurance.

Flan B — Effective April 1, 2810

1.

I prder to qualify for Plan B, a pregnant employee must:

{a}
{b)

(e}
(d)

have completed six (8) continuous months of employment with the Employer,

submit to the Employer an application in writing, for leave under Plan B at [east four {4) weeks
before the day specified by her in the application as the day on which she intends to
commence such leave,

provide the Employer with a certificate of duly qualified medical practitioner certifying that she
is pregnant and specifying the estimated ate of her delivery,

pravide the Employer with proof that she has applied for Employment Insurance benefits and
that the HRDC has agreed that the employee has qualified for and is entitled 16 such
Employment Insurance benefits pursuant to the Employment lnsurance Act,

An applicant for Maternity Leave under Plan B must sign an agreement with the Employer providing

that:
(a)

she will retum to work and remain the employ of the Employer for at least six (6) months
following her return to work, except that where an emplovee is the successful applicant for a
part-time position which commences on the date of her return from Maternity Leave or at any
time during the six (6} months following her refurn from Maternily Leave, she must remain the
employee of the Employer, and work the working hours remaining in the balance of the six (G}
months of the full-time employment; and
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(b}

she will return to work on the date of the expiry of her maternity leave and where applicable,
her parental leave, unless this date is modified by the Employer: and

{c} shouid she fail to return to work as provided under {a) andfor (b) above, she is indebted to the
Employer for the full amount of pay received from the Employer as a maternity allowance
during her entire period of maternity leave.

3. An employee who qualifies is entitled to a maternity leave consisting of.

{a} a period not exceeding seventzen (17) weeks if delivery occurs on or before the date of
delivery specified in the certificate, as in Article 22:01 (1) {c).

b} a period of seventeen {17} weeks plus an additional period equal to the period between the
dale of delivery specified in the cerlificate and the actual date of delivery, if delivery ocours
after the date mentioned in that certificate, as in Article 22:01 (1} (c).

{c) the Employer shall vary the length of matemnity leave upon proper certification by the attending
physician or recommendation by the Department Head.

4, During the period of maternity leave, an employee who qualifies is entitled to a maternity leave

allowance with the SUB Plan as follows;

(a} for the first bwo (2) weeks an employee shall receive ninaty-three percent (93%) of her weekly
rate of pay;

b} for up to a2 maximum of fifteen (15 additional weeks, payments equivalent to the diferencs
between the El benefits the employee is eligible {o receive and ninety-three (93%) of the
employese's normal weekly earnings.

{c) all other time as may be provided under Arlicle 22:01 (3), shall be on a leave without pay
basis.

5 An employee may end her Maternity Leave earlier than the date specified by giving her Employer

written notice at least two weeks or one pay period, whichever is longer, before the date she wishes
to end the |eave.

G Plan B does nat apply to lempeorary employees.

7. A leave of absence under Plan B shall be considered to be an unpaid leave of absence. |ncome
protection credits and vacation entiterent shall not accrue,

22:08 (a)

Where an employee’s newborn child requires hospitalization during the period of maternity or
parental leave granted under 22:01, the employee may opt to return to work during alt or part
of the perfod of hospitalization and in advance of the original return-to-work date. The
employee may rasume her leave when the child's hospitalization is over and remain on her
leave for the balance of the originally requested leave.

Ouring the seventeen (17) weeks of Maternity Leave, an employee shall have the right, if she
g0 chooses, to use accumulated sick |leave credits for that portion of the Maternity Leave
during which she would have been unable to work due fo heatth relaled reasons, An
employee claiming sick leave in such a circumstance must furnish a cerdificate from a qualified
medical practitiongr providing proof of, and expected duration of, the health related condition.

FParental Leave - Adoption

22:03 {a)

An employee who inlends to request parental leave for adoption shall natify the employer as
500N as the application for adoption has been approved by the adaption agency.
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{B)  An employee may request parental leave without pay at least four {4) weeks pricr to the
acceptance of custody of a child below the age of majority and, subject to section {c) of this
clause, shall be granted parental leave without pay for a period of up to thity-seven (37)
weeks, Parental leave must be completed no later than fifty-two (52) weeks after the date on
which the child comes into the actual care and custody of the employes.

{c) Where an employee's adopted child requires hosgpitalization during the period of parental
leave granted under 22.03(b), the employee may opt to return to work during all or part of the

period of hospitalization and in advance of the original return-to-work date.  The employee

may resume her leave when the child's hospitalization is aver and remain on her [eave for the
balance of the originally requested leave,

<) The Employer may:
{i) defer the commencement of adoption leave without pay at the request of an employee.

{in} grant the employee adoption leave with less than four (4) weeks nolice prior to the
acceptance of custody;

(il require an employee to submit preof of adoption,

Parenital Leave - Paternity

2204 {&}) A male emplayee shall be entitled, upon request, to up to thity-seven (37) weeks parental
leave without pay to be taken within fifty-two (52} weeks of the birth of his child.

{b} A written request for parental leave, specifying the length of leave desired, shall be submitted
by the employee at least four (4) weeks prior to the expected date of birth of the child.

Return To Work

22:05 An employee returning to work from maternity or parental leave shall provide the Employer

with at least four (4) weeks notice of the planned return date. On return, the employee shall
be placed pursuant to clause 27:03 (a} or {b).

Special Entitlement To Pay

22:06 A full-time employee who is commencing a leave of absence under 22:01 Plan A, 22:03(b) or
22:04 (a) shall be paid an amount equal 1o three (3} days basic salary. Part-time employees
shall be entitled to this benefit on a pro-rata basis.

ARTICLE 23: SICK LEAVE

230 An employee is entitled 1o be informed, upon request, of the balance of their vacation and sick
leave credits. An employes shall earn sick leave credits af the rate of one and one-quarter
{1¥a) days for each calendar morth of continuous service,

{a) Of each day and a quarter of sick leave credits accumulated, one day* shall be reserved for
the employee's personal use as specified in 23:02.
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23:02

2303

23:04

23:05

2306

(b}

{c)

The remaining one-quarter of a day* shall be reserved for either the employes's personal use,
as in (a) above, or far use in the event of family iliness as specified in 28:02.

The Employer shall maintain an up-to-date record of the balance of sick leave credits
accumulated in {a} and (b} above.

*r

En an employee's first year of employment, amend "one day” to read "three quarters of
a day" and amend "one quarter of a day” to read "one half of a day".

An employee shall be granted sick leave with pay when unable to perform his duties due to
ilness or injury provided that: '

{a) he satisfies the Employer of his condilion in such manner and at such time as rmay be
determined by the Centre, and

{b) he has the necessary sick ieave credits.

Where an empfoyee will be absent due to illness or injury, he shall provide notice to his
supervisor or designate prior to the commencement of his next scheduled shif,

Employees who are replaced when absent who fail, without valid reason, to give notice as
specified below will not be entitled to receive sick leave with pay for the shifts in question.

Prior to day shift - 1 % hours
FPror to evening shift - 3 hours
Frior to night shift - 3 hours

In depantments where the supervisor or designate is not available to recetve a call 1 % hours
prior to the commencement of an employee's day shift, the employee shall give notice prior to
the scheduled start ime of the supervisor/designate,

At the diseretion of the Employer, an employee may utilize up to five (5) days sick leave
credits in advance of earning such credits.

When an employee is granted sick leave with pay and Workers' Compensation s
subsequently approved for the same period, it shall be considered, for the purpose of the
record of sick leave credits, that the employee was not granted sick leave with pay.

An employee unable to work because of a work-related injury or illness shall inform the Centre
immediately, in accordance with established procedures, o that a claim for compensation
benefits can be promply forwarded to the Workers Compensation Board {(W.C B.).

Benegfits frem W.C.B. shall be paid to the Employer until sick leave advanced is repaid.
Thereafter, benefits may be paid directly fo the employes.

At the oplion of the employee, the Employer will supplement the award made by the
Compensation Board tor loss of wages to the employee by an amount equal to ten percent
(10%)} of the Compensation payment and the employee's sick leave credits will be reduced
preportionally. Such supplementation shall continus for a maxitmum period of twenty-four {24)
months or until all sick feave credite have been claimed, whichever accurs first,

if, at any time, the Workers Compensation Act or other relevant legislation provides that
supplements paid by the Employer during the first twenty-four 24) months of a claim for
Compensation benefits must be offset against benefits otherwise pavable by the
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25.01

25:02

2503

{a)

(b}

(e}

{e)

{f

Compensatien Board, such supplementation shall cease immediately and no further
supplement shall be payable by the Employer.

Unless otherwise informed by the Employer, a statement signed by the empioyee staling that
becavse of illness or injury he was unable to perform his duties shall, when delivered to the
Employer. be considered as meeting the requirements of Clause 23:G2(a).

Employees shall be entitied to utilize sick lzave credits to provide payment for absence due to
medical, dental or ¢hiropractic appointment,

The Employer shall enly request medical cerificates for goed and valid reason.

ARTICLE 24: PRE-RETIREMENT LEAVE

Ful-time emplayees retiring in accordance with the provisions of the Employer's group
pension pfan whether or not enrclled in the pension plan, shall be granted paid pre-retirerment
leave on the pro-rated basis of four (4) days per year of continuous employment.

Calculation of pre-retirement leave entitlemeant shall begin from the date of the employee's |ast
commencing employment at the Centre and shall be based on the employee's total seniority
on the date of retirement.

Payment shall, at the optien of the employee, be made in a lump sum or as a conlinuation of
salary unti! the scheduled retirement date.

Where an employee chooses to take a lump sum payment, the retirement date shall be the
last day worked.

For purposes of calculating pre-retirement leave, years of employment {senicrty shall mean

years of employment with Winnipeg Regional Health Authority effective April 1, 1983 and
thereafter.

When an employee is entitied to pre-retirement leave in accordance with the conditions listed

ahove, and the employee dies prior to receiving this benefit, it is agreed that the pre-
retirement leave benefit shalt be paid to hetfhis estate.

ARTICLE 25: LEAVE FOR ALLIANGE BUSINESS

VWhere operational requirements permit the Employer shall grant leave withoui pay o five
employees {0 attend preparatory contract negotiation meetings.

Where operational requirements permit the Employer will grant leave without pay to a
reasonable number of employees to attend mestings on behalf of the Alliance.

Where operational requirements permit the Employer will grant leave without pay to
employees who exercise the authority of a representative on behalf of the Alliance to
undertake training related to the duties of a representative.



26.01
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2702
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2803
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(a)

(b}

(c}

ARTICLE 26;: COURT LEAVE

An employee who is summoned for jury duty or who receives a summons or subpoena fo
appear as a withess in a court proceeding, other than a court proceading occasioned by the
employee's private affairs, shall be granted a leave of absence with pay for the required
period of the absence and shall remit to the Employer any payment received except
reimbursement of expenses.

An employee who is summoned or subpoenaed to testify, on a scheduled unpaid day of rest,
as a witnass in a court proceeding which is directly related to circumstances ansing in the
course of histher employrment with the Employer shall be compensated at histher basic rate of
pay for the required peried ol attendance at court. In addition, the employes may, at hisfher
option, request the rescheduling of the day of rest.

ARTICLE 27; L EAVE GENERAL

Vacalion and sick leave credils earned but not used prior te the signing of this collective
agreement shall be retained by the employes.

An employee who is granted a leave of absence without pay for a peried of ten {10) weeks or
less will be returned to his former position at the same salary level.

An employee who is granted a lzave of absence without pay tor a period of more than ten (10
weeks will be returned to his former classification at his same safary level.

An employee who is granted a lsave of absence with pay will be returned to his former
position at the same salary level.

ARTICLE 28: OTHER LEAVE OF ABSENCE

Except in an emergency. an employee will be required to submit a written request for any
leave of absence. Such requests must specify the reason for the leave of absence and will be
considered on an individual basis. The empioyee shall give four weeks notice whenever
possible. Such leave shall not be unreasonably denied.

Subject to the provisions of 23.01, an employee may be granted up to five (5) days sick leave
in any one (1) calendar year for the purpose of providing care in the event of an illness of that
empleyge’s spouse (including common-law spouse residert with the employee), child
{including child of common-law spouse) or parent (or, alternatively, stepfather/stepmother or
fostar parent).

An employee shall be granted unpaid leave of absence to enable him, if nominated, to
campaign for public office and, if elected, to serve his termi{s) of office.

An employee shall be granted the necessary time off with pay to attend citizenship court 1o
becoms a Canadian citizen.
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ARTICLE 29: BEEREAVEMENT LEAVE

For the purpoeses of this clause, immediate family is defined as father, mother (or alternatively
stepfather, stepmother, or foster parent), brother, sister, spouse (including common-law
spouse resident with the employee), fiancé, child (including child of common-aw spouse),
stepchild or ward of the employee, father-in-taw, mother-in-law, grandparent, grandshild, son-
in-law, daughter-in-law, brother-in-law, sister-in-law, and legal guardian, and relative
permanently residing in the employee's househald or with whom the employee permanently
resides.

(a2} Where a member of an employee's immediate family dies, hefshe shall be entitled to
leave with pay for a period of up to four {4) working days. Such days may be taken
only in the period which extends from the date of death up to and including the day
following internmment, or four {4} calendar days following the death, whichever is the
greater. In addition, the employee may be granted up to two {2} days' leave for the
purpose of travel related to the death.

fb) In special circumstances and at the request of the employee, leave may be extended
beyond the day following the funeral but the tetal number of days granted must be

consecutive and net greater in number than those provided above and must include
the day of the funeral,

{c) Mecessary time off up to one {1} day at basic pay shall be granted to an employee to
attend a funeral as a pailbearer or moumer. The time granted will be determined upon
review of individual circumstances.

fd) When applying the provision of this Article. the Centre shall make every reasonable
efforl to respect and accommodate customs and practices.

ARTICLE 30: VACANCIES, JOB POSTING, PROMOTIONS AND TRANSFERS

The Employer agrees to post notice of all vacancies within the scope of this collective
agreement, stating required gualifications, classification and salary, for a period of not tess
than ten (10) calendar days and a copy of the notice shall be sent to the Aliiance.

Each employee who applies for a posted vacancy during the ten (10} day posting period will
be notified in writing of the disposition of his application.

In filing job vacancies, including promeotions, transfers and new positions. the job shall be
awarded within fifteen (15} working days after the closing date of the competition to the senior
applicant providing the employee possesses the necessary qualifications relative to the job
description and has & good employment record.

{a) All promotions and voluntary transfers are subject to a 90 calendar day trial period.

(o Conditional upon satisfactory performance, an employee shall he declared permanent
after the trial period.

fc) During the trial period, if the applicant proves to be unsatisfactory in the new position
he shall be returned to either his former position or an equivalent position and rate of
pay without loss of seniority. If, during either the first thirty (30} days or twenty {20)
régular shifis worked (whichever ocours later) of the trial peried, the employee wishes
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{a)

(b)

to voluntarily revert to his former position, he shall be returned fo his former position
without loss of seniority. Such return shall be arranged within four (4} weeks of the
date the Employer is advised of the employee's wish to revert to his former position.
Any other employee who has been promoled or transferred because of the

rearrangement of positions may also be returned to his former position and rate of pay
without [oss of senionty.

Mo employee shall be transferred to a position outside the bargaining unit without his consent.

The procedurg governing E.F.T. adjustments for part-time staff shalf be as outlined in Article
43,

Should the parties agree, seniofity may be overlooked to facilitate the return to active
employment of an employee deemed incapable of returning to histher previous position
following an absence owing to an injury for which Workers Compensation benefits were
received. Such employees would receive preferential cansideration for vacant positions,
which they are qualified to perform, either immediately or following a period of on-the-job
training sponsored by the Workers Compensation Board.

ARTICLE 31;: EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE FILES

When a formal assessment of an employee's performance is made, the employee concerned
shall be given an opportunity to sign the assessment form to indicate its contents have been
read and shall net indicate his concurrence with the statements contained therein. The
emptoyee shall be provided an opportunity to append their commeants to the assessment. At
the employee's requesl, a copy of the assessment shall be provided.

The Centre's representative(s) who assess an employes's performance must have observed
or been aware of the employee’s performance for at least one-half (¥} of the period for which
the employee's performance 1s evaluated.

Upon written request of an employee, the personnel file of an employee shall be made

available for his examination in the presence of an authorized representative of the Centre.
The Centre shall provide coptes of any file documents requested by the employes in writing.

ARTICLE 32: UNIFORMS

The Centre shall provide, launder and maintain uniforms for all employees required to wear
uniforms.

In recognition of the fact that during the perfermance of their duties employees may have their

clothing or other personal property damaged, the Centre agrees to make reascnable
compensatior for same.

ARTICLE 33: PAY

Employees shall be paid in accordance with Appendix "A" attached ta and forming part of this
agreament,
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{c)

(d}

Employees shall be eligible to receive an increment, as specified in Appendix "A" on their
anniversary date. However, the Centre may with reasonable cause and on the basis of a

written performance appraisal previously discussed with the employee, withhold an annual
increment.

Where a merit increase is withheld, it will be subject to review no later than three (3) months
from the anniversary date.

The employee is eligible for a merit increase ai the next anniversary date notwithstanding that
he was granted a merit increase under 33:02(b).

For the purposes of administering clause 33:02(a), the pay increment date for an employee,
appointed on or after the signing of this Agreement, to a position in the bargaining unit upon
promotion, demotion or from outside the hargaining unit, shall be the anniversary date of such
appointment. The anniversary date for an employee who was appeinted to a position in the
brargaining unit prior to the signing of this agreement remains unchanged.

Starting salaries of a newly employed Licensed Practical Nurse shall recognize previous

experience applicable to the position held on the basis of equivalent full-time experience as
specified hereinafter;

Length of Experience Starting Rate
Less than one {1} year Start rate
One (1) year within past four (4) years 1 year rate
Two (2) years within past five (5) years 2 year rate
Three (2) years within the past six {6} years 3 year rate
Four {4} years within the past six {6} years 4 year rate
Five () years within the past seven (7) years A year rate
Six (B} years within the past seven (7) years 6 year rate

When an employee is promoted, he shall be entitled to that rate of pay in the salary range of
the classification level to which he is promoted which provides an increase in an amount not
less than the loewest annual increment provided for in the new salary rangs.

Except as provided in 33:03, a person appointed from outside the bargaining unit shall be paid
the minimum rate of pay for the classification except where the Emplover, in its discretion,
authorizes a higher rate of pay.

Where an employee is assigned by the Employer to perform substantially ali of the duties of a
higher classification level for a period of one (1) shift or more, hefshe shall be paid acting pay
during that temporary period calculated as if he/she had been appointed to the higher position.

An employee temporarily assigned to take over a lower paid position will not have her salary
reduced.

The Employer shall ensure that employees' pay stubs are enclosed in ervelopes for
distribution. An explanation of all abbreviations used on the pay stubs shall be available to
employees in each depariment.

Employees voluntarily moving to a lower or equally paid classification shall be paid at the step
in the salary scale of the new classification which is closest to, but does not exceed, their
former wage rata.
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in the event an employee is laid off and assumes another position at & lower rate of pay in
order to retain empigyment with the Employer, the employee will continue to be paid in his/her
pay range for a period of one (1} year from the date hefshe assumed the duties of the lower

paid position. Affer a period of one (1) year the employes shall then be paid within the pay
range of the lower ¢lassification,

ARTICLE 34: SAFETY AND HEALTH

The Employer and the Alliance recognize the role of the tocal Workplace Safety and Health
Cemmittee in accordance with the Workplace Safety and Health Act of Manitoba and will
comply with the Workplace Safety and Health Act of Manitoba. The parties support the
implementation of health and safety initiatives aimed at establishing a safer workplace. They
agree to work co-operatively to ensure compliance with policies and procedures impacting on
employees’ health and safety.

{a) The present Workplace Safety and Health Commitiee as required by the Workplace
Safety and Health Act shall centinue at the Centre.

{b} The general objectives of the Safety and Health Committee include:

i assisting Employees and the Employer to identity, record, examing, evaluate
and resolve safety and health concerns in the workplace,
fi} developing practical procedures and conditions to help achieve the highest

possible degree of safety and heaith in the workplace and,

i} promoting education and training programs to develop detalled knowledge of
safety and health concerns and responsibiliies of each individual in the
workplace.

The Employer shall provide safety footwear and protective clothing and equipment that are
required in the performance of the Employee's duties. Where proteclive clothing is supplied.
the Employer agrees te furnish, replace or repair any such damaged clothing.

A Computer Monitor Operator who is required to work, at a cemputer monitor for twenty-five
percent {25%) or more of the normal work week, may have their eyes examined once per
year, The Employer shall pay the costs of such examination or tests where not covered by a
medical plan,

Where the Employer requires an employee to undergo an occupational health examination by
a qualified practitioner, satisfactory to the Employer, such examination wili be conducted at no

expense t¢ the employee. An employes shall be granted |lzave without loss of pay to attend
the exarmination.

The Employer will grant leave without [oss of pay to employees attending meetings of the
Workplace Safety and Health Committee.

As outlined in the Workplace Safety and Health Act, an employee may refuse to perform work
at the Centre where he/she has reasonable grounds to believe that the particular work s
dangerous to hisfher safety and health, An employee who refuses to perform work for this
reason may be reassigned pending investigation and/or rectiication of the congern.

All new employees who are required to [ift as part of their job shall have an evaluation of their
liftng skills and be provided with training if necessary. Successtul completion of their
probationary period shall be dependent on demonstration of proper lifting technique.
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Two days leave with pay will be granted to Alllance representatives on the Workplace Safety

and Healih Committee fo allow them to take training courses or to attend seminars in safety
and heaith.

ARTICLE 35: TECANOLOGICAL CHANGE

The Employer and the Alliance recognize their responsibilities and obligations in accordance
with the Labour Relations Act of Maritoba in the event of the introduction of technological
change at Winnipeg Regional Heallh Authority, Deer Lodge Site.

Technological change shall mean the introduction by the Empleyer of equipment or material of
2 different nature or kind than that previcusly used by the Employer and a change in the
manner in which the Employer carries on the work that is directly refated to the introduction of
that equipment or material.

Where, as a result of technclogical change as outlined in 3502, training is required in order
for the employees affected to perform the work, such training shall be provided by the
Employer at no expense to the employess. Salary and benefits in accordance with the
collective agreement shall be mamtained for employees engaged in such training.

In the event of a technological change which would displace or adversely affect the
employment status or working conditions of employees as provided for in this Agreement:

3 the Empleyer shall notify the Alliance at least six (8} months pricr to the introduction of
the technological change and provide a detailed description of the project to be carried
out and disclese all foreseeahle effects and repercussions on employees; and,

)] the parties shall meet not later than one hundred and twenty (120) days prior to the

intended implementation date for the purpose of negotiating reasonable provisions to
protect the interests of employees go affected; and,

i} f the parties are unaile to agree upon measures to protect the employess from

tetrimental changes to employment status or working condilions arising from the

lechnological change, such disputes may be referred to arbitration in accordance with
the terms of this Agreement.

An employee who is displaced from her position as a result of technological change:

aj shall be given an opportunity to fill any vacancy for which she has seniority and for
which she has the qualifications and ability to perform; or,

b if there is no suitable vacancy, shall have the right to displace a less-senior employee
occupying a position, which she has the gualifications and ability to perform.

ARTICLE 36: CONTRACTING OUT

The Employer agrees that there shall be no contraciing aut of any duties presently performed
by any members of the existing bargaining unit during the life of this Agresment which would
result in the lay-off of any employee.
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i

ARTICLE 37: EDUCATIONALICAREER DEVELOPMENT LEAVE

Upon request, employees may be granted ieave of absence with pay and reasonable

expenses in order to attend professional or educational meetings, conventions, workshops
and seminars.

When the Empioyer requests that an employee take a course. which in the opinion of the
Employer is relevant to his employment, the Empioyer shail reimburse the Employee the cost
of tuition fees and other reasonable expenses.

Employees may request an educational leave of absence without ray to allow them {o pursue
training opportunities relevant to their employment. Such requests should be submitted as far

in advance as possible and should specify the course(s) to be taken and the length and
amount of leave requested.

An employee will receive consideration in scheduling to allow her to pursue academic
course(s} to furher her education, Whenever reasonably possible, subject to operational
requirements, the granting shall be based on the fellowing:

she submits her written reguest at least one (1) month prior to commencing the
academic course(s); and,

another emplayee(s} in the same classification is {are) prepared to interchange her
scheduled shifts for the scheduled shifts of the employee attending the academic soursefs),
a5 agreed in writing; and,

upon completion of the academic course(s) each employes shall revert te her former
schedule of hours,

ARTICLE 38: LAY-OFF AND RECALL

In the event of lay-off, employees shall be laid off in the reverse order of lheir seniority.

In the event of a lay-off, employees shall receive notice or pay in lieu of such notice as follows:
{a) two (2) weeks’ notice for lay-off up to eight (B) waeks

{b) four (4) weeks' natice for lay-off of more than eight (8) weeks.

Employees shall be recalled in the order of their seniority when jobs in an equal or lower
¢lassification, which they are qualified to perform, become available. The Employer shalt give
notice of recall by regisiered mail to the last recorded address of the employese. The
employee shall keep the Employer advised at all times of his current address. The employee
shall return to work within seven (7) working days from the time that he receives notice of
recall unless, on reasonable grounds, he is unable to do so.

No new employees shall be hired until those laid off have been given the opportunity of recali,

A lay-off shall be any reductions in the work force or any permanent reduction of an
employee's normal hours of wark due to lack of work,
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ARTICLE 3§: SENIORITY

Seniority is defined as continuous employment in the bargaining unit. Employees in the
bargaining unit as at April 1, 1983 shall have recognized their service in the Federal
Government prior to that date providing they maintained continuous unbroken employment
with the Employer. Seniority shall be caiculated in hours and shall include zll hours worked

{excluding overtime} and all regular hours not worked, under the circurnstances outlined in
38:03.

The seniority of an employee will be retained but will not acerue if:

i} he is on any unpaid leave of absence {excluding maternity andfor parental leave) in
excess of four {(4) consecutive weeks;

i} he is on Workers' Compensation for a peried of more than two (2) years;
i) he is laid off for maore than eighteen (18) weeks and less than twenty-four (24) months;
v} he is on a trial period of a position outside the bargaining unil.

The seniority of an employee will be retained and will acerue if:

)] he is on any peniod of paid leave of absence;
i) he is on any period of paid sick leave;
i} he is an Werkers' Compensation for a period of up to two (2} years;

iv) he is on any period of unpaid leave of absence of less than our {4) weeks:
W) he is laid off for less than eighteen {18} weeks.

wil hefshe is on any period of maternity and/or parental leave.

The seniority of an amployee will terminate if:

) e resigns or abandons his position;

i} he i1s dismissed;

fit} he is laid off for more than twenty-four {24} months:

iv) he fails to report for work as scheduled at the end of a leave of absence, vacation

of suspension without valid reason acceptable to the Centre:

v} he is promoted or transferred out of the bargaining unit and completes the trial
perod.

VYhers an smployee's senigrity terminates, it will be equivalent to termination of
employment.

The Employer shall provide once per year a seniofity list showing the date upon which
each employee's service commenced. A copy of the seniority list shall be posted in the
Staffing Office and sent to the Alliance.
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Yhere an empioyee is retained beyond the probationary period, seniority will date from
the first day of empleyment at the Centre.

When a casual employes is hired into a permanent position and successfully completes
the probationary period, hef/she shall be credited with seniority calculated o include

his/her continuous employment with the Employer inclusive of hours worked as a casual
employee.

ARTICLE 40: CASUAL EMPLOYEES

The terms of this Collective Agreement will apply to Casual Employees as follows:

(a) A casual employee is one called in occasionally by the Employer to replace a full-time or

part-time employee or to supplement regular staff coverage in siluations of unforesesen
staff shortage.

{+]] Casual employees are paid in accordance with the salaries specif:led in Appendices “A",
"B" and "C".

{c} Casual employees will receive vacation pay bi-weekly at the rate of six percent {G%) of
the hours worked in a bi-weekly pay period,

{d} Casual employees will be entitled to the Shift and Weekend Premiums outlined in Article
18.

(e) Casuat employees will be entitled to compensation for Qvertime in accordance with
Article 16.

{fi Casual employees will be paid four point six two percent (4.62%) of their basic pay in
lieu of time for Designated Holidays.

(g} A casual employee reporting for work as requested by the Employer and finding no work
available will be guaranteed three (3) hours pay at his basic rate of pay.

{h} The Grievances and Arbitration procedure contained in this collective agresment apply
only with respect to the terms of this Aflicle.

{i) The Employer agrees to deduct the amount of monthly dues, as determined by the
Alliance, from the pay of gach employee covered by this agreement whether a member
of the Alliance or net, in any pay period of which a casual employee receives pay.

The Alliance shall receive a monthly report on the usage of casual employees. Should the

Alliance deem it advisable, the parties shall mest in meaningful consultation to discuss the
matter.

Effective the beginning of the first full pay period following date of ratification, casual employees
shall commence accruing senicrity for the purpose of vacancy selection only.  Where a vacancy is
posted in accordance with Article 30 and not awarded to a permanent or temporary full time or part
time employee, the position shall be awarded to the most senior casual applicant prwiding the
applicant possesses the necessary qualifications relative 1o the job description and has a good
employment record,
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ARTICLE 41: CLASSIFICATION

In the event that the Employer establishes or propeses to establish a new classification or if
there is a substanttal change in the job content of an existing classification and provided that
the new or revised classification falls within the bargaining unit, the Alliance shall recsive a copy

of the job description, accompanying salary range and z rationale as to the proposed
classification,

Unless the Alliance objects in writing within fity (50} days following such nobification, the
classification shall become established and the salary range shall form part of Appendix "a".

At the request of the Alliance, the parties hereto may comimence discussions in order to reach
agreement as to the appropriate salary range.

Falling agreement, the matter may be referred to arbitration within thirty {30 days of the
conclusion of discussions under 41:03, The Arbitration Board shall confine itself to the SXPress
issute of the appropriate salary range for the classification.

if the salary range of a new or revised classification is adjusted by means of negotiations or

otherwise, such adjustment shall be retroactive to the date that new or revised classification
came into effect.

At any time after an employee has been in a classification for the equivalent of three months of
full-time employment, they shall have the right to request a review of their classification if they
believa that the duties of their job have changed from those of the classification job description.
In the event that there are substantive, permanent changes to the duties and responsibilities of
a clagsification, these shall be incorporated into the jub description within a reasonable period
of time following their introduction.

ARTICLE 42: HEALTH AND WELFARE PLANS

Dantal Plan

The paries agree that the dental plan will be on a 50/S0 cost shared basis between the
Employer and the employee,

The Employer will continue to participate in the Public Service Superannuation Pension Plan
and the HEPF Pansion Plan.

The Employer shall centinue to participate in the health and life insurance plans applicable to
employees on the date of sigrning.

ARTICLE 43: DURATION AND RENEWAL

This Gollective Agreement shall be in full force and effect from April 1, 2008 up to and including

March 31. 2012, Unless otherwise specified, all amended terms and conditions shall be
effective from the date of signing.



44011

4501

45102

4503

45:04

4505

46.01

4602

46:03

46,04

ARTICLE 44: STATEMENT OF DUTIES

Upon written request, an employee shall receive a copy of the current job description
outlining the duties and responsibilities for the position.

ARTICLE 45: WORKPLACE HARASSMENT

The Alllance and the Employer recognize the right of employees to work in an
environment free from harassment, whether sexual or personal

For the purposes of this Article, the parlies agree that harassment shall be as defined in
the Human Rights Code of Manitoba.

Complaints and grievances under this Article shall be handled in strict confidence and
both parties will work together in recognizing and dealing with such problems.

Grievances under this Article may be submitted at Step 2 of the Grievance Procedure.
The Employer will appaint & person responsible for dealing with a complaint and
grievance of sexual or personat harassment. The investigation and respoanse will be
handled with all possible cenfidentiality and dispatch.

If the grievance is not dealt with to the satisfaction of the employee, the grievance may
be referred to arbitration, in accordance with Article 14 of this agreement.

ARTICLE 46: PART-TIME EMPLOYEES

The terms and conditions of this Agreement shall apply to part-time employees except
as modified in this Article.

Par-time employees shall accumulate sick leave credits calculated as follows:

Hours Paid at Regular

Rate of Pay x Entitlement of
Normat Hours of Full-Time Employese
Full-Time Employes

Part-time employees shalt accumulate vagation pay calculated as follows:

Hours Paid at Regular

Rale of Pay {during

vacalion year) X Entitlement of Full-Time
MNormal Annual Employee
Fuli-Tirme Hours

Far-time employees shall receive their entitied vacation over a pened of ime equivalent
to the vacation peried of a full-time employee.

a) Part-time employees required to work on a designated holiday shall be paid one
and one-half (1%} times their regular salary for all hours worked.
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k) FPart-time employees will be paid four point six two percent (4. 62%) of their basic
pay in ligu of time off for designated holidays. Such holiday pay shall be
calculated on all paid hours and shall be included in gach requiar pay cheque.

Part-time employees retiring in accerdance with the provisions of the Employer's group
pension plan, whether or not enrolled in the pension plan, shall be granted paid pre-
retirement leave calculated as follows:

Average Annual Hours

Actually Waorked From

Last Cate of Employment ® Entitlement of
Annual Full-Time Hours Full-Time Employes

Part-time employees shall receive increments calculated from the date of their lasi
increment or their starting date as the case may be, upon completion of the total annual
hours paid of & full-tine employes in their classification.

A part-time employee shall be assigned and committed to work for the number of hours
per pay perod a3 contracted in wnting at the time of hiring. A part-time employee who
increzses histher E.F.T. in accordance with the terms of Article 48 may be assigned an

unequal number of hours per pay perod If such is necessary to accommodale the
E.F.T. adjustment.

Part-time employees who wish to work available additional shifts shall advise the
Employer in writing of both their willingness and availability,. These employess shalt be
given preference for such extra shifts provided that no additional costs will be incurred
by the Employer in allowing them to work. Such additional shifts shall be divided as
equitably as possible amongst these willing and available employees, The specific terms
and conditions applicable to extra shift shall be as detailed in the Memorandum of

Agreement Regarding Coverage of Extra Shifts by Part-Time Employees appended to
ihe Agreement.

Hours worked at straight-time rales on extra shifts shall be included in the calculation of
sick leave credits, vacation pay, desighaled holiday pay, pre-retirement leave and
Ingrements,

Except for part-time employess who agree to work a greater number of weekends, it is
understood that a part-time employee shall have a minimum of every third weekend off.

Part-time employees shali have no fewer days of rest and no fewer periods of
consecutive days off during the scheduling period than fulltime employees. The
balance of unscheduled days may be single or consecutive,

A part-time employee, having accepted an additional available shift, who is unable to
wark the shift owing to illness {including family-related iliness) shall be entitled to utilize
available sick leave credits (o cover such absences to & maximum of cne (1) incidence
per calendar year. Beyond the first incidence, where a part-time employee does not
wark all or part of an additional available shift owing to illness, payment shall be made
cnly in respect of hours actually worked.

For the purposes of this article, an incidence shall be defined as a period of time, of
whatever duration, of absence from work owing to illmess which is unbroken by
attendance at work.
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ARTICLE 47 - ABUSE OF STAFF

The Employer and the Alliance agree that na form of abuse against employees will be
condoned in the workpiace. Such abuse may take the form of the application of force,
threats. severe verbal abuse, or harassment of a personal or racial nature. Both parties
will work together to recognize and resolve such problems as they arise.

To assist in minimizing both the frequency and impagi of abuse directed towards staff,
the Employer shali ensure that policies are in place which address:

the prevention of abuse of staff:

appropriate interventions te deal effectively with situations where abuse is either
threatened of has occurred; and

prompt, thorough follow-up to ensure that the needs of the abused employee are
met {e.0. the provision of support and counselling);

the mcident is investigated and plans developed to lessen the likelihcod of
further abusive behaviour.

The Woirkplace Safety and Health Committee may make recemmendations to the

Employer on the monitoring and developing of prevention stralegies or procedures {o
reduce the risk of abuse of staff.

ARTICLE 48 - E.F.T. ADJUSTMENTS

Any part-time employee desiring either an increase or decrease in E.F.T. shall so advise
hisfher immediate supervisor in writing.

Where, for any reason, shifis become permanently available in a DepartmenliUnit, the
Supervisor/Unit Co-ordinator may choose to cover those shifts by increasing the EF.T.'s of
interested current stalf.  In such a case, the SupervisorfUnit Co-crdinatar shall review the
change reguests received from employees to determine if the shift available can be
permanently covered by interested staff. |n making this determination, consideration shall be
given in a reasonable manner to such factors as:

the classification in which the shifts are available:

the currept E.F. T.'s of irterested staff:

the current shift assignments of interested staff,

the shift schedules of interested staff;

the needs of the Department/Unit; and,
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the impact of the provisions of the Collective Agreement.

If, after reviewing the requests and the above considerations, it is determined that the
available shifts can be absorbed by current staff, the required changes to employees' EF.T's
shall be mplemented. The interd shall be to cover the available shifts by meeting staff
requests however that may not be possible. tn such cases, apportioning shail be as equitable
&s possible among interested staff with senierity governing any uneven apportionments.

If all of the available shifts cannot be permanently absorbed by cument staff, the
Supervisor/Unit Co-ordinater, at hisfher discretion. may choose to either:

§. post a posilion covering all the available shifts; or

2. cover some of the available shifts utilizing interested staff while posting a position covering
the balance of available shifts.

Only positions identified as less than full-time will be used ta increase the E.F.T. for partdime
employess unless otherwise agreed to by the parties.

All vacant fulltime positions being staffed shall be posted for all bargaining unit members to
bid on.
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MEMORANDUM OF UNDERSTANDING - 01

Between

WINNIPEG REGIONAL HEALTH AUTHORITY;
DEER LODGE SITE

and

THE PUBLIC SERVICE ALLIANCE OF CANADA

Re: HEALTH CARE REFORM

For the purpose of interpretation of Article 38 - Contracting Ouwt, the term “contracting out” shali not include
those situations where, as a result of Health Care Reform ar restructuring. the services currently provided by
members of the bargaining unit are transferred in wholg or in part to another non proprietary health care
facility.

The Centre shall notify the Aliance, in writing, at least minety {9G) days prior to any such transfer of services,
Sections 2 through 7, inclusive of the Memorandum of Understanding Regarding Employment Security shall
apply.

Signed this il day of ?fw . Eﬂj

foor ALK Cdloctl

On behalf of the Alliance On behalf of the W.R.H.A. {Deer Lodge Site)




MEMORANDUM OF AGREEMENT - 01
Batween

WINNIPEG REGIONAL HEALTH AUTHORITY;
DEER LODGE SITE

and
THE PUBLIC SERVICE ALLIANCE OF CANADA
Regarding

COVERAGE OF EXTRA SHIFTS BY PART-TIME EMPLOYEES

Part-time employees who wish to work available additional shifts within their classification shall advige their
department head in writing indicating;

1} those days and times they reasonably expect to be available for such shifts, and,

2} for employees within Nursing Services, whether they wish to be offered shifts on any unit. on certain
designated units, ar on their home unit only.

An available additional shift is a regularly scheduled shift which remains unfilled once the schedules for all
fuil-time and part-time regular and float pool staft have been posted.

Those part-time employees who have indicated their willingness and availability will receive preferential
consideration for addificnal shifts, which become available.

Within Nursing Services, shifts available on any particular unit shall firsliy be offered to available part-time
gmployees from that unit. Any shifts remaining io be filled shall then be offered to available part-lime
employees from other units who have indicated a willingness 1o work on the unit where the need exists,
Shaould a shift still remain unfilled, it shall then be offered to available casual employees. Requests shall then
be made to outside staffing agencies to assist in covering shifts remaining unfilled.

tn the offering of extra shifts to parldime employees in Nursing Services and other departments, every effort
shall be made to distribute the available work as equitably az possible amongst the willing employees,
recognizing that those employees who indicate greater availability will, very likely, receive a greater numbert
of offers for extra shifis.

Extra shifts shall be offered to part-time empioyees as they become available, and a shift to be covered shall
be considered a shift, regardless of the hours of work in said shift {i.e.. a four (4} hour shift versus a seven
and three-quarters {7 3/4; hour shift.

The Employer is not obliged to offer a full shift (7 3/4 hours) to a part-ime employee, who s alréady
scheduled to work a shorter shift.

Within each department, records shall be kept of the shifts which become available; those part-time
employees who were offered the available shifts; the response, if any, to the offer; and. the name of the
employee who actually worked the shifi. These records shall be retained for a minimum period of three
months. YWhere an employee files a specific complaint or concern {citing dates and tmes), said records shall
be made available to an employee or an Alliance representative to assist in resolving the complamt arisig
over the distribution of additional shifts.



The Employer shall prepare a report on the usage of outside staffing agencies, which shall show the number
of shifts and number of hours covered by classification within Nursing Services. This report shall be
prepared monthly and forwarded to the Alliance local.

Should the methed being ulifzed within a depariment for the digtribution of extra shifts appear unsatisfactory
or unwaorkable to either party, representatives of the paities shall meet to assess the nature of the problem
and, if necessary, make adjustments to the method utilized.

To enhance the opportunities for part-time staff to work available additional shifts, the parties agree to modify
the provisions of Articles 1509, 4610 and 46:11 of the Public Service Alliance of Canadafinnipeg Regional
Health Autherity, Deer Lodge Site collective agreement as they apply to the hours of work for those part-time
employees who have indicated their willingness and availability to work extra shifts.

Specifically, the terms of these Articles are modified as follows:

al the minimum periad between shifts shall be seven and three-quanter {7 3 hours pravided that
at least ane of the relevant shifts is an extra or additionat shift;

b} an employee may be offered, and agree tg work, an additional shift on any day which would
otherwise be a scheduled day off;

C} an employee may be offered, and agree fo wark, an additional shift on a day which would
otherwise be part of a scheduled weekend off: and

d) as a result of having worked one or more additional shifts, an employee may have mere than
eight (8) consecutive days of work between days off, however not more than twelve {12}
consecutive days of wark without having at Izast one (1} day off

No overtime shall be paid for work performed under the circumstances described in {a), (b}, {c} or {d) above
uniess:

1. an employee works more than 7 3/4 hours int a calendar day; or,

2. an employee works more than 77% hours in a bi-weekly period,
Should an employee’s stated availability become questionable (such as: - when contacted, always refusing
additional shifts, or working numerous additionaf shifts and them being unable to work their own shifts, or
often utilizing sick leave after committing to work additional shifts), the Emgployer shall advise the employee
of the concern and request that they reconfirm their availability, or it may be necessary to limit offers of shifts.
When an employee’s phone is answered by a machine that shall be the same as the employee being
unavailable, unless the Employer leaves a message to which the employee responds within specified fime
limits.

Additional or extra shifts will not, except in unusual circumstances, be offered to part-time employees if, in so
doing, compensation at overtime rates would be required.

Signed this by day of !(Eﬂd ,ED_E\
Do D Cotetn

On behalf of the Alliance On behalf of the W.R.H A, {Deer Lodge Site}




MEMORANDUM OF UNDERSTANDING - 02
REGARDING

EMPLOYMENT SECURITY

The Centre shall notify the Alliance, in writng, nirety (20) days prior to any aiteration in the
delivery of health care, which shall result in the layoff of one or more employees.

Within twenty (20] days of notification, the parties shall meet and examine all avenues refevant
to the issue of employment secuntty for the employess affected.

The parties agree to meet to develop the process for the planned reductions, within five (5)
working days of the above.

The Centre will, wherever reasonably possible, carry out these reductions by way of atfrition.

Where reductions cannot be dealt with through attrition, the Centre will make every reasonable
effort to reassign the affected employess to comparable vacant positions for which they are
qualified within the Centre. Article 38 will apply whers reassignment is not possible.

in the event of #5 occurring and in conjunction with #7 below, the Centre will make every
reasonable effort to achieve the funding necessary for reifraining or redeployment of the
emptoyees affected.

The Centre will also cooperate with other facilities, with M.H.O. andfor the Government of
Manitoha to support the establishment of a broader redeployment and retraining effort.

Signed this L day of h.m_A ,200_)

e

T L L,

On belfalf of the Alliance On behalf of the W.R H.A. (Deer Ladge Site)



MEMCRANDUM OF UNDERSTANDING - 03
Between
WINNIPEG REGIONAL HEALTH AUTHORITY, DEER LODGE SITE
and
THE FUBLIC SERVICE ALLIANCE OF CANADA
regarding
LAYOFF/BUMPING PROTOQCOL

tn accordance with the Memorandum of Understanding Regarding Employment Security, the Alliance and
the Centre agree to the following protoco! to protect employees affected by planned reductions at the Centre.

Sheould any conflict arise between this protocol and the terms of the Colleclive Agreement, the latter shall
take precedence.

Where an alteration in the delivery of health care necessitates the delstion of occupied positions, notice of
impending layoff will be provided verbally to the Alliance and the affected employees as far in advange as is
practicable. Formal, written notice of a layoff shall be provided to both the Alliange and the sffected
employees in accordance with the lerms of the Collective Agreement.

An employee facing layoff enjoys certain rights, as cutlined below. Employees shall not actually be faid off
until after they have been given an opporiunity to exercise these rights.

Preferential Consideration for Vacant Positions

The requirement cutlined in the Collective Agreement to post vacancies will be waived for positions whare
there may be qualified employeas who have received layoff notice or notice that they are being bumped.
Motification of these vacancies will be provided to affected empioyees on a limely basis and they will have
seven {7) calendar days {0 make application for a vacancy. Positions will be awarded to the senior qualifizd
applicant frem ameongst the group of affected employees. Sheuld there be no applicants at the expiration of

the seven (7) day period, the position shall, unless otherwise agreed by the parties, be posted in accordance
with the Collective Agreement,

An employes who transfers into ancther position under this process will be paid in accordance with Anticles
33.09 and 3310 of the Collective Agreement. Where an employee transfers prior to the effective
layoff/fbumnp date, the provisipns of 33.10 shall apply until one year past the effective layoff date.

The 80-day trial period shalt apply to all transfers under this process however the employee’s former position
will no longer be available to return . Therefore, should the employee prave 1o be unsaiisfactory in the new
position or wish to veluntarily revert back, the employves would then be permilted to exercise the nght to
'‘bump” another employee (as described below).

Bumping Rights

An employes who has received notice of layoff may choose to 'bump’, ie. displace a less-senior employee in
an equal or lower ¢classification (an equal or lower classification is a classification where the annual full-time
salary is less than or equal to the annual full-time salary in the classification currently occupied by an
employee - 3 list of equal or lower classifications will be provided o employees receiving layoff/bumping
netice). Those positions into which employees can ‘bump’ (including positions of individuals on Leave of
Absence} are those, which the employees are qualified to perform given a reasonable familarization period,
It is not anticipated that an employee will target a specific employee's position to 'bump’ into {unless there is
enly one such position wilhin the classification in the work location} but will instead 'bump’ inte the position
with an E.F.T_identical 1o the employvee's currenl E F.T. and which is held by the junior employee in the



ctassification at that location. If an E.F.T. match is not available, the employee may 'bump’ inte the position
which is within 50.2 of current E.F.T. and which is held by the junior employee in the classification at that
location.  ¥vhile consideration will be given to matching as closely as possible an employee's current hours
of work and shift rotation, it is understood that this will not e possible in many cases, especially where the
hours of work and shift rotations of other staff would be significantly impacted.

An employee who ‘bumps’ into a position will not have a trial period in that position, however a familiarization
period will be provided if required. A familiarization period may not be required {e.q. where an employee
bumps into another position n the same classification in the same department/unit). Where an employee
bumps into another classification andfor department, the familiarization period shall be as appropriate for any
new hire. Employees should carefully consider the position into which they are “bumping’ as only one 'bump’
is allowed.

While a ‘bump’ will normally take place effective the date on which an employee's current position is deleted,
it will be reguired that emplovees provide the Centre with advance notice of their intentions so employees
affected by the 'bumping’ process can be advised well in advance. Any employee who is displaced by the

'bumping' process will be so nefified and will be eligible to utilize seniority rights to "bump’ or transfer in
accordance with this protocol.

Should an emplovee experience performance difficulies in the position inte which hefshe has 'bumped’, the
parties shall meet to discuss the situation with a view to resolving the problem. 1t is the position of the Centre
that an employee who, after being given & fair and reasonable opportunity, proves ulbmately to be
unsatsfactory in the posibon inte which he or she has 'bumped’ will be laid off. |t is the position of the

Alliance that an individual in such a situation is allowed to then bump in accordance with the terms of the
Collective Agreement.

Process for ‘Bumping’ Involving Positions of Individuals on Leave of Absence

Fositions of individuals on leave of absence shall be included in positions available for bumping as per the
follawing:

il It Employee A indicates that she wishes to bump into the pesition of Employee B on a leave of
absence, she shall be entitled to bump effective the date she must vacate her former position.

Employee B on leave of absence shall be contacted and given the same options as those not on
leave of absence. Employes B on leave would identify where she wishes to go and upon return from
leave will assume that posilion. The Centre may choose to fill this position with z term.

Empleyes C, having had her pesition identified by Employee B on leave, will be given notice that she
has besn tumped. This prosess will carry on as if Employee B on leave of absence was still at work.

i) If the vacancy caused by Employes B's leave of absence is being filled ty an employee in a term,
that term would be deemed to expire effective the day pricr to the date on which Employee A bumps
inta the position.

] If the vacancy caused by Employee B's leave of absence had not been filled by the Centre, Employee
A shall be entitled io bump effective the date she must vacate her former position; however,
Employee A may not be allowed to commence in the position until the date that Employee B was
scheduled to return from leave of absence.



-3
Layoff

Employees who are unable fo transfer into a vacant position or 'bump' into an alternate position, or who
choose not to exercise their seniority rights, will be laid off effective the date their position is deleted or the
date they are 'bumped’ from their position. Layoff and recall rights shall be as outlined in Article 38 of the
Collective Agreement.

Redeployvment

Employees who are either facing layoff or who have actually been laid off shall have access to the
Redeployment process operated under the auspices of the Provincial Health Care Labour Adjustment
Commitiee,  The Aliance and the Centre are both signatories to the Letter of Understanding on
Redeployment Principles.

Signed this 11 day of \(,,,.._.{ , Qﬂﬂi\

TR M C10Cour Al

On behalf of the Aliance On behalf of the W.R H.A_ {Deer Lodge Site)




MEMORANDUM OF AGREEMENT -02
Between
WINNIPEG REGIONAL HEALTH AUTHORITY, DEER LODGE SITE
- and -
THE PUBLIC SERVICE ALLIANCE OF CANADA

Regarding

STAFF MOBILITY WITHIN THE 8 FACILITIES OF THE WRHA SYSTEM

WHEREAS it is the desire of, and in the bast interest of, the parties to work toward the avoidance of job loss
by providing for the mobility of employess within the WRHA system,

AND WHEREAS the parties wish to promote career epportunities by removing systemic barriers:

NOW THEREFORE the parties agree as follows:

1.

4. {a)

(&)

(c}

This memerandum is attached to and forms part of the Collective Agreement between the
undersigned parties.

The parties agree to work towards a systemic labour adjustment plan utilizing a regional

attrition mode! where reasonable, and utilizing any other programs as agreed to by the parties,
(2.0. V5IP's, ERIF's, Training, EAP, eic.

In the event that this Memorandum of Understanding conflicts with the terms of any existing
Collective Agreement between the parties, the terms of this Memeorandum shall prevail over
the terms of the Collective Agreement (unless otherwise specified)

In the event of a transfer/closurefconsolidation/merger of one or more of the programs and/or
facilities, the Employer(s) will notify the unions, where possible*. at least ninety (30} days prioe
to the implementation date unless otherwise provided for in the applicables Collective
Agresment. The Employer(s) will determine the estimated number and types of positions
available, and update such data as the reconfiguration/implementation plans are defined,

‘lesser natice may be given only in exceptional circumstances,

The Employer{s} and Union{s} shall meet within thirty (303 days of natice provided for in 4 {a}
to discuss issues arising out of the transfer of employees,

The Employer(s} shall prepare and provide the following data relative to the
transferfclosure/consolidationfmerger to the Union(s):

Fositions affected at the sending facility,

Mumber of vacancies and new positions created at the receiving facility.
Up-to-date seniority lists.

Fertinent classification informatian.



Relevant time frames,

Staff Mobitity

A

(i

{ii)

(i}

{iv]

Transfers with Programs

Yhen programs are transferred, consolidated, or merged from one facility or facilities
to another, the Employer(s) will determine the number of staff required by
classification.

Qualified employees withiti the transferring program will ke given the oppartunity to
maove with the program. Where excess numbers of staff wish to move, staff will be
selected based on mobility seniority. VWhere an insufficiert number of slaff by
classification velunteer to move, the sending facility{s) shall fil the remaining positions
i the program by wilizing the job posting/recall proceduras in the applicable Collective
Agreement(s).

If vacancies continue to exist after the job competition, the Employer(s) reserves the
right to transfer employees fram the sending facility te fill the vacancies commencing
with the mast junior gualified employesa.

Employees who are transferred in accordance with this Memaorandum shall retain
seniority as described in (6) below, service and other portable benefits as set out in
the Letter of Understanding on Redeployment Principles, and will be treated in all
respects as if they had always been employees of the receiving fagility.

The receiving facility will provide an orientation period to employveess transferring to a
new program site. The origntation period shall be of sufficient duration to assist the
employes in becoming acquainted with essential information such as policies and
procedures, routines, location of supplies and equipment and fire and disaster plans.

Mo new probationanyftrial pericd will be served by transferring employees. Any
transferring employee who had not yet completed their probationary period at the
sending facility will complete the balance of the period required at the receiving facility,

Should the transferred employee dedide not to remain at the receiving facility, such
employee shalt provide written notice to the receiving facility no |ater than sixty (60)
days following the daie of transfer. The employee shall be entitied to be placed on the
Central Redeployment list and the recall list of the sending facility.

8. Temporary Transfer of Employees

(i)

(i}

(i)

Teo facilitate temporary transfers to facilities experiencing a need for additionat
employees on a sporadic or episodic basis, gqualified employees from another facility
shall be offered the opportunity to work in the facility(s) experiencing the need for
additional employeas.

Temporary transfers shall not be implemented until the applicable provisions of the
Collective Agreement of the receiving facility relating to the assigning of occasional
additional shifts are fulfilled.

The temporarily transferred employees will continue to be covered by the terms of the
sending facility's Collective Agreement.



(v}

{v)

Where an insufficient number of qualified employees volunteer to be temporarity
transferred, the facility(s} reserve the right to tranzfer employess, commencing with the
most junior qualified employee at the sending facility.

Orientation as set out in (5} (a) {iii} above wili be provided if reasonably possible.

G.  Voluntary Transfers to Vacancies

As bargaining unit vacancies arise that any of the Facilities intend to fill. the following
procedures will apply:

iy

ity

(jii)

Seniority

Vacancies will be filled in accordance with the provisions of lhe applicable Colleclive
Agreemenl,

An internal and city-wide pesting may ccour simultaneously, Employees from other
facilities will have the right to apply for said vacancy.

If the selecied employee is a current employee of cne of the ning {9) facilties, that
employee will be entitled to transfer all senicrity, service and other benefils as set out
in the Letter of Understanding on Redeployment Principles and will be treated in all
respects as if they had always been an employee of the receiving facility.

Where there are no qualified internal applicants. positions wili be awarded in the
follpwing arder:

* Recall of laid off workers from the facility posting the vacancy {unless otherwise
stipulatad in the applicable collective agreement};

* Applicants from the Redeplayment List;
¢ Applicants from cne of the other nine {9} facilities;
* Applicants external to the nine (9} facilities.

A, Seniority lists will be maintained in accordance with the Collective Agreements for internal
purposes at each facility.

B.  Mobility senicrity for the purpeses of this Memorandum will be calculated as follows;

“Seniority shall be defined as the total accumulated regular paid hours caiculated from the
date the employee last enterad the service of the Employer.”

C. Transferring employees will be treated in all respects as though they had always been employed
at the receiving facilify.

D. Ta ensure the accuracy of the calculation of the mehility seniority, the Emplayer(s) will provide
sufficient information to verify an accurate calculation has been made.



E. Any employee who!

{i} has utilized a redeployment number in the past to obtain a position but was not permitted to
transfer seniority credits at the receiving facility, or

(it} has voluntarily transferred to another facility between 01 January 1998 and the effective date
of tis memorandum,

shall be entitied to an adjustrment of seniority, which will reflect cumulative seniority earned both at the
sending and receiving facilities. Processes contingent on senicrity implemented prior to dale of
signing will not be adjusted retroactively, {e.g. bumping, vacation preference).

7. Staff Mobility Dispute Resolution Mechanism

This dispute resolutien mechanism shall ot be uwilized to resolve disputes which could be addressed
through the grievance arbitration procadure(s) set out in the applicable Collective Agreement.

Should a dispute(s) arise between a signatery Union{s) and a signatory employer(s) regarding ihe
application, interpretation or alleged violation of this Memorandum of Understanding, the parties
concerned shall meet within twenty (20) calendar days and attempt to resolve the dispute(s) through
discussion.

Should the dispute remain unresolved after such meetings, any party to the dispute may within a
further ten (10) calendar days refer the matter{s) to arbitration.

The parties to the dispute shall select 2 mutually agreed Arbitrator with ten (10) calendar days
following such referral to arbitration. Should the parties fail fo agree upon an Arbitrator, either party
may forward a request to the Manitoba Labour Board.

The above time limits may be extended by mutual agreement and shall be confirmed in writing.

The Arbitration shall set hisfher own procedures for hearing the dispute and may accept any evidence
hefshe deems appropriate.

The decision of the Arbitrator shall be final and binding upon the parties to the dispute.
Any costs incurred by either of the parties to the dispute, preceding or during arbitration proceedings,

shall be borne by the parties incurring such cosis, but cost of the Arbmratﬁr shall be borne by the
parties i equal shara.

Signed this ! day of \(SM . EIDDS.

B AL Loy e

On béhalf of the Alliance On behalf of the W.R.H.A. (Deer Lodge Site)




Memorandum of Understanding - 04
Supplementary to the Collective Agreement
Between
Winnipeg Regional Health Authority, Deer Lodge Site
-and -

Tha Public Service Alliance of Canada

The Parties agree that for the purpese of implementing the Memorandum regarding Stafl Mobility and the
Memorandum regarding Interpretaiion of Staff Mobility, the following shalt apply:

1.

3. {a)

{0

The primary emphasis of the Mobility Agreement is to facilitate the voluntary transfer of employees
with programs, to vacancies, ar on a temporary basis.

The Centre agrees that the provisions of Section & (B)(iv) of the Mokility Agreement shall be utiized
only under extenuating and emergency circumstances. A strike shall not he deemed to constitute an
extenuating or emergency circumstance permitting application of Section 5E.

Onentation for employee(s) transferring with programs shall be provided in accordance with Section &
(A} (i) of the Mobility Agreement and shall take into consideration the individual needs of the
transferring employee(s).

Onentation for emplovees tempaorarily transferring to another facility in accordance with the provisions
of Section 5 (B} of the Mohility Agreemeant and Section #2 of this Memorandum shall be provided in
accordance with § (A)iit) of the Mability Agreement if reasonably possible.

It 15 agreed that & (A)(i) of the Mohility Agreement shall include portability of hours of service since
the iast increment for purposes of calculating the next increment.

It is agreesd thal vacation earned at the sending facility shall not be paid out upen transfer uniess the
employee requests.

The statement re "personal fransportation” in the Memorandum of Interpretation re Staff Mobility will
te expanded to include the following:

Return transportation wilt be provided by the Employer if the employee requesis transportation or if
persenal transportation is not available. If personal transportation is ulilized, the following shall apply:

a) Farking in close proximity to the “recelving facility” will be made availabie.

b}  Farking expenses shall be reimbursed to the employes by the Employer.

¢} The employee shall be eligible for transpottation reimbursement of thirty cents (. 30¢) per
kilemetre for iravel in accordance with the fullowing farmula, subject to a minimum guarantee of
three dollars ($3.00). Distance (in kms.) from the employee's home to the "receiving facility”
minus the distance {in kms.) from the emplgyes’s home to the "sending facility”.

Signed this I | day of l Lired L 200 1

/c‘,/Q/ 27

On behalf of the Alliance On behalf of the W.R.H.A. {Deer Lodge Site}



Memorandum of Understanding -05

Supplementary to the Collective Agreement
Between
Winnipeg Regional Health Authority, Deer Lodge Site
-and -

The Public Service Alliance of Canada

Regarding Interpretation of Staff Mobility

The parties agree that for the purposes of implementing the Memorandum of Understanding

Regarding Staff Mobility Within the Nine Fagilities of the WRHA system, interpretation shall be as
follows:

it is agreed that should it be necessary to transfer employees with programs from one facility to
ancther in accordance with the provisions of 5 {A), the Employer shall endeavour, to the grealesl
degree possible, to transfer such employee into a position which is within £ 0.2 of the E.F.T. of the
position accupied by the employee at the sending facility.

It is further agreed that should it be necessary to temporarily transfer employees from one
facility to another, in accordance with Article 5 (B), as much noticé as possible shall be providad
to such employee. Should the temporary transfer be required during the course of a scheduled
shiRt, travel time from the sending to the receiving facility shall be considered time worked. i
persenal transportation is not available, transportation will be provided.

it is turther agreed that periods of orientation in Article 5 (A)iii) and 5 (8)(v) shall be considered time
worked.

Sigredthis ___ W dayof \\d,urm 2005,

Tl A2 gt

©n hihalf of the Alliance On behalf of the W.R H.A. (Deer Lodge Site)




MEMORANDUM OF AGREEMENT - 03

Between

WIKNIPEG REGIONAL HEALTH AUTHORITY, DEER LODGE SITE
-And -

THE PUBLIC SERVICE ALLIANCE OF CANADA

This Memorandum of Agreement confirms that the above-named parties have
ratified the Letter of Understanding on Re-deployment Principles, which is

appended to and forms part of this Memorandum of Agreement.

Stgned this Il dayof {l/m 200,

On béhalf of the Alliance On behalf of the W.R.H A, {Deer Lodge Site)
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LETTER OF UNDERSTANDING - (1
ON REDEPLOYMENT PRINCIPLES
Between
PARTICIPATING EMPLOYERS - LISTED IN AFPENDIX “A™
-and -

PARTICIFATING UNIONS - LISTED IN APFENDIX “B"

FURPOD3E

The parties agree to work {o develop employment security strategies to reduce the negative impact
on employeas affected by the restructuring of the health services system. The parties agree to stiive
towards consistency and timeliness in implementing this Letter of Understanding.

(t1s agreed by the parties that this Letter of Understanding shall work in concert with the provisions of
the applicable Collective Agreements of the unions involved and shall be supplementary to same,

All terms and conditions of Collective Agreements and personnel policies and procedures of the
receiving facility shall apply to the incoming employes except thase terms and conditions of the
Gollective Agreement that have been abridged by this Letter of Understanding.

This Letter of Understanding governs the movement of laid-off employees andfor the movement of
positions between bargaining units of the above-mentioned unions and employers,

For the purpose of this Letter of Understanding “receiving agreement{s)” shall mean lhe Collective
Agreement applicable to the certified bargaining unit, which is the recipient of transferred
positions/employees. Conversely, the "sending agreement{s}’ shall mean the Collective Agreement
applicable to the certified bargaining unit where the positionfemployes originated.

All particwlars of job opportunities at receiving facilities will be made available to the unions as they
begame known to the above-menticned employers.

"Central Redeployment List” means a list of employees who have been lzid-off from a participating
employer. Those on thig list may apply for and receive preferential consideration for new and vacamt
in-scope posilions at another participating employer, as set out in 4.02 harain,

Manitoha Council of Health Care Unions (MCHCU) will be provided with a copy of the Central
Redeployment List, with an updated list provided on a ¢entinuing basis.

Seniority
Employees shall accumulate seniorily according to the terms of the applicable Collective Agreement.
Employees without a Colleclive Agreement shall not have sentority rights.

‘Transfer of Seniority. The affected employer{s) and affected union(s} shall meet to determine any
pravisipns for a transfer of seniority between bargaining units,



3.

4.01

4.02

5

Trial Period

Employees who move to a new bargaining unitlemployer may be required to serve a trial period in
accordance with the Collective Agreement in the receiving facility. i unsuccessful in the trial period,

the emplayee shall return to the Central Redepleoyment List and to the recall list of the sending
employer,

New and Vacant Positions

All new and vacant in-scope positions shall be filled in accordance with the terms of the Colleciive
Agreament of that bargaining unit, unless otherwise mutually agreed between affected employers and
affected bargaining units/unions,

When a new or vacant in-scope pesition is not filled by an internal employee as specified in 4.01, the
receiving facility shall give preferential consideration to qualified applicants from the Central
Redeployment List on the fallowing basis:

{a) Employees on the Central Redeployment List shall be listed in order of seniority (as per
“sending” Collective Agresment{s)};

{b) Subject {0 4.01, selection shall be made from applicants on the Central Redeployment List.
Coptes of the above-mentioned new or vacant in-scope position postings will be sent as they
occlr to the MCHCU and participating employers (process to be established);

{z) Seniority shall be applicable to the seleclion in accordance with the receiving Collective
Agreement;

id) in assessitg an employee's history oniy formally documented material contained in the
employee's personne! file wilt be considerad;

e} Receiving facilities job description applies vis-a-vis qualification requirements;

) Once an employee has been redeployed and has completed the trial period with a receiving
employer, she/he shall relinquish any recall rights to her/his former employer unless shefhe is
laid off from the receiving employer. Should an employee be |aid off from the receiving
employer, shefhe will be placed back on the recall list with the sending employer for the
balance of time she/he would have been on the recall list. She/fhe will also have recall rights
in accordance with the Collective Agreement of the receiving employer and be placed back on
the Central Redepioyment List. For the purposes of the Central Redeployment List, an
emplayes’s senionty shall be the cumulative seniority from the original sending employer and
the original receiving employer.

Transter Of Service/Nerger/Amalgamation

in the event of a transfer(s) of service/mergerfamalgamation, the affected employer{s) and unions
shall meet o determine whether employees should have the opportunity to move with the service or
department 1o the recedving facility, o the extent that such positions are available.

Portability Of Benefits

The following benefits are portable:



8.01

.02

5.03

6.04

6.05

6.06

6.07

7.01

7.2

7.03

RN

9.1

Accumulated income protection benefitsfsick leave credits,

Length of employment appiicable 1o rate at which vacation is earmed.
Length of ermployment applicable io pre-retirement leave. NOTE: Deer Lodge Centre limited

payment of pre-retirement leave to service acquired since April 1, 1983, Incorning employees would
retain original service date for this purpose,

Length of employment for the purpose of qualifying to join benefit plans, £.g. two {2) year pension
requirement.

Benefits: An ingoming employee is subject to the terms and cenditions of the receiving facilites
benefit plans, however, normal waiting pericds would be walved, subject to the applicable benefit
plans terms and conditions.

Salary Treatments —

fz) If range is identical, than placed step-on-step:

{+]] If the range is not identical, then placement will bz at a step on the range, which is closest
(higher or lower) to the employee's salary at the time of layeff.

NOTE: No red-circling provision except for Deer Lodge Centre employees who were guaranieed
provisions as contained in the “Transfer Agreements” for the 1983 and 1987 transfer fram
federal to previncial jurisdiction and for whom the red circling provisions were in place prior to
the inception of this Letier of Understanding.

LIpon hire of an employee from the Central Redeployment List, the receiving employer agrees ta

confirm in writing to the employee all benefits, including seniority where applicable, which were

transferred from the sending employer under this Letter of Understanding.

Other Cenditicns

Hours of service since fast increment is not portable for purposes of caleulaling next increment, i
applicable,

Salary and yvacation sarned to date to be paid out by sending employer.
Banked time including overtime bkank, stat bank, to be paid out by sending employer.
Training

The partios agree that provisions for training will be dealt with ty the Joint Provincial Labour
Adustment Commitiee.

Duration Cf Letter Of Understanding

This Letter of Understanding shall be in full force and effect for a 12-month period commencing date
of signing. In the event that any one of lhe parties signatory to this Letter of Understanding wishes to
terminate its participation in this Letter of understanding it shall give sixty {80) days written nolice to
the other parties.



10. Appeal Panel
10.01 Should a dispute(s) arise between a participating vnion (5} and a participating employer(s) regarding
the application, interpretation or allegad viclation of this Letter of understanding, the parties
concerned shall meet and attemipt to resalve the dispute(s) through discussion.
Should the dispute remain unresolved, any party to the dispute may refer the matter(s) to an Appeal
Fanel composad of:
Two {2) persons from Participating Employers who are not directly invalved in the dispute.

- Twa (2) persons from the Participating Unions who are net directly involved in the dispute.

The Appeal Panel shall set its own procedures for hearing the dispule and may accept any evidance
lhat it deams appropriate,

Gnly lay advocate(s} shall bg utilized by each party to the dispule in the presentation of its case.
The Appeal Panel shall make every effort to mediate the dispute to resolutions.

Should efforts to mediate fail, the Appeal Panel shall submii its written recommendation(s) for
seltlement to the parties concerned, within fourteen (14) calendar days.

Sigred this 1l day of }j’w . EDGEW

on bep%ulf of the Alliance {n behalf of the W.R.H.A (Deer Lodge Site)




Memorandum of Agreement - 04
Between
Winnipeg Regional Health Authority, Deer Lodge Site
And
The Public Service Alliance of Canada
Regarding

Heours of Work for Part-time Employees

Emptoyees helding a part-ime position in one DepartmentfUnit are able to bid on a posted part-fime position
in another Department/Unit. Their application shall recaive every consideration provided that:

1. the two positions, when combined, shall not result in the employee being scheduled to work an average
of more lhan ten (10} days in a pay period;

2. the two posilions, when combined, shall not result in the employes being scheduled to work more than
twelve (12} days in succession (spreagd over two pay periods); and,

3. the two pesitions, when combined, shall net result in an entittement to overtime with respect to the
regulasty scheduled shifts.

It is understood that an employee holding more than one part-time position shall have an average of al least
four scheduled days off per pay period however such days off may be single or consecutive. No
Department/Unit shall be under any chligation to alter the E.F.T. or shift schedule of a position to allow an
employee to fit within the terms of this Memorandum.

The terms of this Memaorandum shall be in effect for all postings closing on or after Movember 1, 2000,
Employees wha, prior to November 1, 2000, hold {or have been awarded) more than one part-time pasition
and whose schadules are not in compliance with the terms of this Memeorandum shall be grandfathered {i.e.
they shall be permitted to maintain their current arrangement only so long as they hold the exact positions
they are now in — no non-compliant schedules shall be permitted should they change positions).

should an employee who s grandfathered undsr this Memorandum experience significant absenigeism, the
Centre reserves the right to direct the employee to reduce hisfhaer work time so that it then complies with the
terms of this Memorandurn,

An employee who holds two permanent part-time positions which, when combingd, total full-time hours shall
be considered a full-time employee,

Signed this ' day of \g_m , ZGGE\

o ot S0Pt

On behdlf of the Alliance On behalf of the W.R.H.A. [Deer Lodge Site)




Letter of Understanding - 02
Between
Winnipeg Regional Health Authority, Deer Lodge Site
And
The Public Service Alliance of Canada
Regarding
General Wage Standardization Fund

The parties recognize the importance of wage standardization for classifications perfarming the same duties.

The parties agree to establish a joint committee consisting of equal representation of the Centre and the
Alliance by Cctober 1, 2002,

In order to rectify identified inequities. a "General Wage Standardization Fund” will be provided and allocated
io Deer Lodge Centre as follows:

Aprit 1, 2003 %51,890
Aprit 1, 2004 $51.890
April 1, 2005 351,890
April 1, 2008 $76.850
April 1, 2007 76,850

It is recognized and agreed by the parties that:

{1} The Jaint Committee will work in concert with the other Joint Committees that have been established
to address general wage standardizalion in support union ¢oltective agreements:

{2) The Joint Committee will establish which classifications are eligible to receive wage adjustments:

(3) Whefe it is determined that the salary of an employee is higher than that of the newly established
salary range, that employee will receive all economic wage increases unti! April 2, 2003, Thereafter
further economic wage increases will not apply until that employee reaches the same levet as the
others in that salary range. These employess will continue to receive all banefit entitlements
throughout the lifz of the agreement.

(4} Where the parties are unable to assign a mutually agreeable salary scale to a classification, the
parties will appoint an adjudicater to determine the appropriate scale. The adjudicator's ruling shall
not exceed the financial capability of the Wage Standardization Fund, The ruling of the adjudicator
shall be final and binding on a2l parties.

(3} Where the parties are unable to agree to a date for implementation of any wage parity or adjustment,
the parties will appoint an adjudicator to determine the appropriate date. The adjudicater's ruling
shall not exceed the financial capability of the Wage Standardization Fund. The ruling of the
adjudicator shall be final and binding on the parties.

Costs associated with this review will be borne as follows:
{a} employees will not suffer a loss of pay or benefits as a result of Joint Committee
participation:
{b} each party shall be responsible for its own incurred expenses;
{c} expenses and fees of the adjudicator shall be cost shared between the parties.

These costs will not be charged againgt the Wage Slandardization Funel.



Maiters contained in this Letter of Understanding shall not be subject to the grievance and arbitration
procedure except for the appointment of an adjudicator if the parties are unable to select a list of
adjudicators.

(8} The parties further agres that firet draw on the above-noted "General Wage Standardization Fund"
instaliments shall be Group Health contribution rate adjustments in accordance with the following:

April 1, 2003 20% employer paid
April 1, 2004 40% employer paid
April 1, 2005 50% employer paid

Signed this B! day of ﬁk e , ?_DDik

i L/@ 7,2y
On behal of the Alliance On behall of the W.R H.A_ (Deer Lodge Site)




Letter of Understanding - 02
Between
Winnipeg Regional Health Authority, Deer | odge Site
And
The Public Service Alliance of Canada
Regarding
General Wage Standardization Fund

The parties recognize the importance of wage standardization for classifications performing the same duties.

In order to rectify identified inequities, a "General Wage Standardization Fund" will be provided and allocated
as follows:

Phase [:

- Aprl 1, 2003 523,538
- Apal, 2004 $23 377
- Apnli, 2005 $35 633

Phaze Il

- April 1, 2006 §5,840, 000 {fotal amount for utilization on a sectoral basis)”

- April 1, 2007 $5,840 000 (total amount for uiilization on a sectoral basis)*

- March 31, 2008 $3.000,000 {total amount for utilization on a sectoral basis)
- March 31, 2008 $3, 000,000 {total amount for utilization on a sectoral basis)

*Note — Standardization Funds identified in the previous collective agreement arg inciuded in sectoral value

Principles:
i Distribution of General VYWage Standardization Fund,
Phase |

Salaries are to be increased in accordance with the following:

% of total differential between existing salary rate and target salary rate to apply =
April 1, 2003 — lump sum gayment — no adjustrment to rates

April 1, 2004 — lump stim payment - no adjustment to rates

April 1, 2008 = 21 00%

Phase
Salaries are to be increased in accordance with the following:
% of remaining differential between existing salary rate and target salary rate 1o apply =
April 1, 2008 - 36.87%
April 1, 2007 - 36 87%
March 31, 2008 - 18.94%
March 31, 2009 - 7.32% - The intent of the Wage Standardizalion process and monies, provided for in the
Manitoba Health Care Support coliective agreements, is to complete VWage Standardization across
the support sectar by March 31, 2009,

Mote: Wage standarization adjustments to be applied prior o econmmic wage iNCreasss.

The agreed upoen standardized target ratesfsalary ranges will apply to all uniens and employers participating
in this wage standarization process.

i a six (6) step salary scale will be established eftective Apnl 1, 2005:



Start  Step 1

Step 2

Step 3

Step 4

Step 5

i} a three {3) % differential will be established between each step on the salary scale (scale built from

agreed to target fop rate working downwards) for all salary scales created through Wage

Standardization:

iv) for the purpose of implementation of newly established salary ranges, methodology fro step
placement will be as follows:

(8}
(b)
()

Flacement onto newly established scale at nearest step affording an increase.
Cannot result in placement on standard scale at a lower slep than current step on scale.
Where current scale has a iesser nummber of steps than newly established scale, previous

years of service shall be recognized through placement. Previous service years to be
determined with use of Articles 33:02 and 45:06. lllustration of step placement provided in

Example 2.
Example 1
"Current Scale [ Start | Stepi_ | Step 2 Step 3 Stepd | Step 5
L oo v _ IV k. v
| Mew Scale Start Step 1 Step 2 Step 3 Step 4 | Step 5
Example 2

mcumbenls may be placed onto "New Scale™ at either Step 4 or Step 5. Placement onto Step 5 conditional
upon mesating criteria of iv) { ¢ ) above, and Arilce 2104 of collective agreement. 1.e. If the employee has

been paid on current Step 4 for greater than one {1) anniversary period. employes will be placed at Step 5 on

new scale.
CurrentScale | Start | |Stept  [Step? |Step3  [Steps T |
¥ ¥ X X EEE
' NewScale  JStat | Stepl _ |Step2 _ [Step3  {Stepd = [Steps _
) The union will meet with the employer for the purpose of:

agreeing on the methodology to be used in calculating lump sum wage standardization payments n
lieu of calculating spectiic individual retroaciive payments; and,

determining whether or not previcus employees who have retired or resigned will be ehgible to
receive a lump sum wage standardization payment,

The total of the lump sum payments cannot exceead the available funds.

income tax and employee contributions to the Canada Pension ptan, Employment Insurance, HEPP and
other benefit plans as required will be deducted from the lump sum payments.

The above provisions also apply 1o the one-of-a-kind classifications. The union will meaet with the

emplayer for the purpose of establishing the salary ranges for one-of-a-kind classifications. The cost

of placing employees on the new salary ranges will be charged to the wage standardization fund.

amployees on the new salary range will be charged to the wage standardization fund.

vi} One-of-a-Kind Classificalions
vii)
vii)  Present lncumbent Qnly (P10}

Where 2n employer's salary rate has been established as the target rate, the cost of placing




a) Where it has been determined that the salary of an employea is higher than that of the
standard salary range, that employee will be treated as follows:

All employees employed on the date that the new salary range is implemented will continue to
be paid on the current salary range and will continue to receive increment increases and
negetisted economic wage increases while they remain in their gurrent classification, This
also applies to employee who apply for and receive another position within ther classification
or who bump into ancther position within their classification.

ix) Existing Red-Circled and Present Incumbent Cniy (PO Salaries

Any positions er employees currently red-circled or PIQ'd will be addressead in the following manner:

(&) Red-circled and PIO rates/positions or employees where current maximum salary rate no
longer eguals or exceeds maximum rate of established standard salary scale (when
implemented), will ho longer be red-circled or PIGd.

[{a}] Fed-Circled and PIO rates/posilions or employees where current maximum satary rate
sontinues to be greater than or equal to the established standard salary scale {when
imptemented)], will continue to be red-circled or PIO'].

{c) Yhere an employee resigns from a ctassification identfied as red-circled or PIO'd and
subsequently returns to the same classification, the employee will be placed on the standard
salary scale in accordance with the collective agreement.

kY future salary increments o be processed in accordance with collective agreement,

X} should standardization be achieved before the fund is fully expended, the parties agree that the terms
of the |etter of agreement have been met.

Matiers contained in this Lefter of Understanding shall naot be subject to the grievance and arbitration
precedure,

Signed this _i | day of 1200 G

oo ol catvheq

The Public Service/Alliance of Canada Winnipeg Regional Health Authority
Ceer Lodge Site




LETTER OF UNDERSTANDING - 03
BETWEEN
WINNIPEG REGIONAL HEALTH AUTHORITY, DEER LODGE SITE
AND
THE PUBLIC SERVICE ALLIANCE OF CANADA
REGARDING

MODIFIED HGURS OF WORK {FLEX TIME}

The parties agiee to establish a joint commitiee to review, discuss and, where deemed appropriate,
recommend implementation of modified hours of work (flex time) for employees in depariments not now
coverad by such a provision, All discussions with respect 1o an individual depariment shail involve the
director/manager/supervisor and an employee representative.

Signed this ___\\___ day of \ﬁm 2002,

Yoi 2N

On behalf of the Aliance On behalf of the W.R. HA. {(Deer Lodge Site)




LETTER OF UNDERSTANDING - 04
BETWEEN
WINNIPEG REGIONAL HEALTH AUTHORITY, DEER LODGE SITE
AND
THE PUBLIC SERVICE ALLIANCE OF CANADA
REGARDING

EXPANDED STAFF MOBILITY

Itis agreed that it is in the best interest of patient care and the parties to expand the scope of the current
staff mobility agreement, in order to facilitate the movement of staff within and across the acute. long term
and community health care secltors as required to address systemic needs.

To that end, the parties agree to participale in 2 multi-union, multi-employer committee to work toward the
development of a framework that will achieve this desired result.

Signedthis ||  dayof E/,_LM 2009,

T T LibCutiy.

On behalf of the Alliance On behalf of the W.R H.A. (Deer Lodge Site}




LETTER GF UNDERSTANDING - 05
BETWEEN
WINNIPEG REGIONAL HEALTH AUTHORITY, DEER LODGE SITE
AND
THE PUBLIC SERVICE ALLIANCE OF CANADA
REGARDING

INDIVIDUAL CLASSIFICATION REVIEW

The parties recognize the importance of wage standardization for classifications performing the same duties.
In arder to ensure wage standardization is not affected by individual classification reviews initiated by
employees in accordance with Article 41:06, the parties agree to the following:

Where reclassification results in the creation of a new salary scale due to a substantial change in job

content, this shall not affect standardized rates of pay as established by the Wage Standardization
Committes at that point in time.

Signed this W day of \&. pred . EDE}S{

o AL Uity

On behalf of the Alliance On behalf of the W.R.H.A. (Deer Lodge Site)




LETTER OF UNDERSTANDING - 06
BETWEEN
WINNIPEG REGIONAL HEALTH AUTHORITY, GEER LGDGE SITE
AND
THE PUBLIC SERVICE ALLIANCE OF CANADA
REGARDING
REPRESENTATIONAL ABORIGINAL WORKFORCE
The parties understand that Aboriginal persons are significantly underrépresented in the health care labour

force and that additional actions are needed to promote and facilitate emptoyment of Aboriginal persons in

health care occupations al all levels. |t is therafore mulually agreed that the undersigned parties will work in
cooperation to;

a) ldentify provisions in the collective agreermenl that may be discouraging the recruitment and retention of
Abariginal workers in health care;

bt Develop strategic initiatives and pregrams that:
»  Foster mutual respect, trust, farness, open communication and understanding;
» Focus on recruiting, training and career development of Aboriginal workers,

= |dentify workplace barriers that may be discouraging or preventing Aboriginal workers fram entering and
remaining in the workforcs:

= Facilitate constructive race and cultural relations:

¢} Promote and publicize mitiabives undertaken o encourage. facilitate and support the development of a
representative workforce.

d} Implement education opportunities for all employees to promote cultural awareness of Aboriginal
pecples. This will include enhanced origntation sessions for new employees to ensure better
understanding of respactful work practices to achieve a harassment free gnvironment.

g) The union assumes no responsitility for costs associated with this initiative.

Signed this i | day of {\r" e \ EUUE\.

Cn behalf of the Alliance Oin behalf of the W R H.A {Deer Lodge Site)




MEMORANDUM OF UNDERSTANDING - 06
BETWEEN

WINNIFEG REGIONAL HEALTH AUTHORITY
DEER LODGE SITE

AND
THE PUBLIC SERVICE ALLIANCE OF CANADA
REGARDING
OVERPAYMENTS
The Employer may not make deductions from wages unless authorized by statute, by Court Order, by
Arbitration Award, {1y this Agreement, by the Union or to correct an overpayment errgr made in good faith.

VWhere an error has been made in good faith, the Employer shall be entitled to recover any averpaymeant
made for a period of ime that does not extend further back than 12 menths from date of discovery, provided:

a) Once the error is discovered, notice and a detailed breakdown of the error 15 given by the
Employer to the affected employee and the Union as soon as practicable;

k) The proposed recovery it made in a3 fair and reasonable a manner as possible, and;

¢} The proposed recovery is made over a period of time which is no tess than the period during
which the averpayment was made unless otherwise agreed between the Employer and
employee.

In the event the employee retires from or leaves the employ of the Employer before the Employer is able to
fully recover an overpayment as contemplated in this Article, the Employer shal! be entitled to make a full
recovery at the time of retirement or termination of employment of that employee and reduce accordingly any
payments that might be owing to that employee to recover the overpayment.

y -
On Behalf of the Alliance On Behalf of the Winnipeg Regional Health
Authority, Deer Lodge Site



LETVER OF UNDERSTANDING - 07
BETWEEN

WINNIPEG REGIONAL HEALTH AUTHORITY
DEER LQDGE SITE

AND
THE FUBLIC SERVICE ALLIANCE OF CANADA
REGARDING
LICENSED PRACTICAL NURSES
Ciuring the life of this Collective Agreement, the Employer agrees to apply any increases achieved by the

Manitoba Nurses’ Union for the Licensed Practical Murse Classification o the PSAC Licenses Praclical
Murse Classification. This includes the most recent increase retroactive to Qctober 1, 2007,

Signed this __|| day of %;!M .200_%
oo g K A0y

On behalfof the Alliance 3n behalf of the WRHA {Deer Lodge Site}







Appandix
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Hospital Services Group - 2015 Hours - Effective Octaber 1, 2008

Stand.

Group # Classification Start | 1 Year | 2Years | 3Years| 4 Years| 5 Years | 6 Years
28|Housekeeping Cleaner 13.280] 13.679] 14.089/ 14.512| 14.847; 15.396
35|Laundry Helper 13.280] 13.679] 14.089| 14.512] 14.947{ 15,2396

Food Service Attendant 13.280] 13.679] 14.039} 14 512] 14.947! 15.3956
| 38| Seamstress | 13.487] 13.802( 14.309] 14.738! 15,180/ 15.635] |
| 7|Messenger | 14.098] 14.521] 14.956] 15.405] 15.867] 16.343] I
2830 ]CSR Aide | 14.271] 14.699] 15.140] 15.594] 16.062| 16.544] |
| 6| Materiel Handler | 15.538( 16.004] 16.484] 16.978] 17.488] 18.012] ]
42|Healih Care Aide 15.603] 16.071] 16.553] 17.049] 17 .561] 18.088
47 Qceupational Therapy Aide | 15.603] 16.071} 16.553] 17.049| 17.561| 18.088
47 | Physictharapy Assistant 15.6031 16.071] 16.553| 17.049| 17.561| 18.088
47 |Rehabilitation Assistant 15 6803 16,071 16.553|17.049| 17.561| 15088
| |Skipper ¢ Receiver | 18.197] 16.683] 17.183[ 17.690] 18.230] 18.777] |
| 23| Cook | 16.226{ 16.712] 17.214] 17.730] 18.262| 18.810] |
26[Food Service Supervisor 16.5G2] 17.090| 17.602| 18.130; 18.674[ 19.235
32| Supervisar - Cleaners 16.592] 17.090] 17.602] 18.130] 18.674/ 19.235
| 27 |Assistant Chet [ 17.415] 17.938] 18.476] 19.030] 19.601] 20.189] |
Supervisor-Ceniral Dispatch

_ Materiel Handling 17.483] 18.008] 18.548] 19.104) 19.677| 20.268

i Licensed Practical Nurse *_| 22.616] 23.356] 24.086] 24.974] 25.788] 26.697[ 27.645]
Medical Technologist
Writer { Editor 22.756| 23.438| 24.142| 24 866| 25.612| 26.380

* Rales imclude §.2% increase {2.5% general and 2.7% marke! adjusiment - non-compeunded) effective Oct 1, 2004,



Appencdix

AT

DLC

Hespitat Services Group - 2015 Haurs - Effective April 1, 2009

{53:?:::::;# Classzification Start {Year | 2Years | 3 Years | 4 Years | 5 Years | & Yoars
|[Food Service Atiendant | 13.666] 14.076[ 14.498] 14.933] 15.381] 15.842] ]
26 |Housekeeping Cleaner 13.674] 14.085] 14.507] 14.942] 15.391| 15.852
35[Laundry Helper 13.674| 14.085| 14.507] 14.942] 15.381] 15.852
| 3e]seamstress | 13.803| 14.320] 14.750] 15.192] 15.648] 16.118] |
[ 7{Messenger ! 14.583] 15.020] 15.471] 15.935] 16.413] 16.905] Il

&30 [CSR Aide

[ 14.686] 15.126] 15.580] 16.048] 16.529} 17.025]

|

42|Health Care Aide 16.087) 16.580{17.077| 17.589} 18.117| 18.661
47| Oepupational Therapy Aide | 16.087] 16.580{ 17 077 17.589] 18 117 18.661
47|Physiotherapy Assistant 16.087] 16.580] 17.077] 17.589| 18.117| 18.661
47|Rehabilitation Assistant 16.097] 16.580)17.077{17.589| 18 117| 18.6561
&|Material Handler 16.828| 17.333| 17.853] 18.388| 18.940| 19.508
23| Cook 16.828] 17.333] 17.653{ 18.388| 18.940) 19.508
26|Food Service Supervisor 17.199| 17.715]| 18.246] 18.793| 19.357] 19.938
32| Supervisor - Cleaners 17.199]) 17.715] 16.246| 18.793| 19.357| 19.938

Supervisor-Caentral Dispatch

Materiel Handling 17.990) 18.530] 19.086] 19.658] 20.248| 20.856

WMedical Teclinograt |

Yiriter £ Editor 23.416] 24.118| 24 .842] 25.587] 26.355| 27.145

Licensed Practical Murse

| 23.747] 24.524] 25.290] 26.223] 27.078] 28.032] 29.030]

Rates include 2.9% increase (plus wage standardizalion where applicable) effective April 1, 2009,



Appendix
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DLC

Hospital Services Group - 2015 Hours - Effective April 1, 2010

Stand.
Group # Classification Start 1¥ear | 2 Years | 3 Years | 4 Years | 5 Years | 6 Years
Food Semvics Atlendant 14 0621 14.484| 14.918| 15.366| 15.827| 16.302
Z8[Housekeeping Cleaner 14.071] 14.483| 14.828] 15.376| 15.837| 16.312
35|Laundry Helper 14.071] 14.483] 14.928| 15.376| 15.837| 16.312

SB[Seam siress

114.308] 14.735] 15.178] 15.633[ 18.102] 16.585]

TIM e5senger

| 15.008] 15.456] 15.920[ 16.397] 16.889[ 17.396]

.

[2&3D [c5R Ade

| 15.112] 15.565]

16.032[ 16.513] 17.008] 17.519]

42 |Health Care Aide 16.6564( 17.060| 17.5¥2| 18.099| 18.642| 19,202
47 Occupalional Therapy Aide | 16.864) 17.060] 17.572] 18.088] 18.642| 19.202
4¥ |Physiotherapy Assistant 16.564| 17.060| 17.572) 18.088] 18.642| 19.202
47| Rehabilisbon Assistant 16.564) 17.080| 17.572( 18.0909] 18.642| 19.202
&iMateriel Handler 17.316] 17.835] 18.370] 18.922| 19.489| 20.074
23| Cook 17.316| 17.835]| 18.2370| 18.922| 19.489| 20.074
26{Focd Senvice Supervisor 17.697| 18.228] 18.775] 19.338/ 19.919| 20518
32|Supervisor - Cleaners 17.697) 18.228] 18.775( 19.338] 19.919| 20.518

Supervisor-Canlral Eispatch .

Materiel Handling 18.512]| 19.067| 19.639] 20.228] 20.835| 21.480

Medical Technoiogisl 7

Vifriter § Editor 24.095| 24.818| 25.562[ 26.330| 27.119| 27.933

Licenzed Practical Murze

[To be determined

|

[

Fates include 2.9% increase cfeclive April 1, 2010



Appendlx
e

DLC

Hospital 3ervices Group - 2015 Hours - Effective April 1, 2011

Stand.
Group # Classificatiaon Start 1¥ear | 2 Years | 3 Years | 4 Years | 5 Years | 6 Years
[ |[Food Service Attendant | 14.470[ 14.904] 15.351] 15.811] 16.286] 16.774]
28|Housekeeping Cleaner 14.479( 14.913]| 15.361) 15.822| 16.296| 16.785
34]Laundry Helper 14.479| 14.913| 15,361} 15.822] 16.296| 16.785
| 38]Seamstress | 14.721] 15.163] 15.618] 16.086] 16.569] 17.066] |
) 7{Messenger | 15.441] 15.904] 16.381] 16.873] 17.379] 17.900] |
[283D {CSR pide | 15.550] 16.016] 16.497] 16.992] 17.502] 18.027] |
42|Health Care Aide 17.044] 17.555] 18.082| 18.624} 19.183| 19.759
47| Occupational Therapy Aide | 17.044] 17 555F 18.082| 18.624} 19.183| 10.750
47| Physiolherapy Assistant 17.044| 17.555] 18.082| 18.624}| 19.183] 18.759
47|Rehabilitation Assistant 17.044) 17.555] 18.082] 18.624} 19.183| 19.759
£|Materiel Handler 17.818| 18.353| 18.903] 19.470| 20.054| 20.656
23|Cook 17.818| 18.353| 18.903] 19.470| 20.054| 20656
26| Food Service Supervisor 18.211] 18.757| 19.320] 19.899| 20.496] 24.111
32|Supervisor - Cleanars 18.211] 18.757] 19.320! 19.899| 20.4858] 21.111
Supervizor-Central Dispatch
Materiel Handling 19.048] 18.620] 20.209{ 20.815| 21.439| 22083
tMedizal TechnolomsE!
Writer { Editor 24,794 25.537| 26.304| 27.093| 27 905} 28.743

Licensed Practical Nurse

{To be determined

]

Fates include 2.8% increase effective April 1, 2011



PSAC Deer Lodge Centre

Administrative and Clericat Support - 1950 Hours - Effective April 1, 2008
Rates include 2.9% increase effective April 1, 2008,

wland.
Group # Clagsification Start | 1Year |2 Years | 3 Years | 4 Years | 5 Years
| | [Mail Clerk 114.272] 14.700{ 15.141] 15.5895] 16.063] 18.545]
70 Customer Senvice Ropresentative 14.784] 15.227] 15.684| 16,154} 16 6239[ 17.138
70 Dielary Clesk 14,7841 15.227| 15684} 16.154| 16.639] 17.138
| 104]  |Communication Clerk | 15.303]15.763] 16.235] 16.722] 17.224] 17.7471
Clerk-Typisi f Receplionist -
Recreation | Voluntear Services 15388} 15.848] 16.325| 16.814| 17.318| 17 838
104 Health Information Services Clark 15.388] 15.849] 16.325] 16.814| 17 319] 17.838
Audictogy f Eye Clinie Clerk 15.388] 15.840] 16.3251 16.8141 17.319| 17.8358
Cashier 15.388| 15.849] 16.325] 16 .814{ 17.319| 17.8338
[ 70|  Jward Clomk 1 15 538] 16.005] 16.485| 16 980] 17 439] 18.014|
77| A [Medical Transcriptionist 15 914y 16.392{ 16.883| 17.300( 179121 18.449
85 Senjor Cormmunication Clark 15.014] 16.392] 16 . 883[ 17.390] 17.912] 18.449
Volunteer Coordinator 15914 16.392| 16 883 17.390[ 17.912] 18.449
67| A [Central Intake Cledk 15.969] 16.448| 16.941] 17.449} 17.973] 18.512
73| B |[accounling Clerk 15.969| 16.448] 16.841[ 17.449] 17.973] 18.512
CESL/PCHSLP/LTC Resp. Clerk | 16.027] 16.507] 17.Q03] 17.513] 18.038] 18.578
Clark-Typist f Recaplionist -
Rehahilitation 16.027] 16.507| 17.003| 17.513] 15.038] 18.579
[ [ |secretary [ 16.673] 17.174] 17.68Y] 18.219] 18.766] 19.32%
[ 83!  |Healh Record Technician 1 16.973] 17.485] 18.004] 18.550] 19.106] 19.679
Cled-Typist / Recaptiomst -
Recreaton § Voluntesr Seriges (P10 | 17.026] 17.506( 17.955| 15.449
Healh informahon Sendices Clark,
104 {P1O) ' 17.026] 17.508| 17.985] 18.449
Cashier (P10) 17.026] 17.506} 17.985] 18.449
| 121 tHuyer | 17.558[ 18.084] 18.627[ 19.186] 19./61] 20.354|
| | [Health nformation Services anatyst [ 18.341] 18.830] 19.457] 20.041] 21.197] 21.261]
Research Assistanl 18.752] 19.315] 19.894] 20.491] 21.106} 21.739
Accounts Payable f Rocoivable
Supenisar 18.888] 19.455] 20.03% 20.640] 21.259| 21.897
Health Infomalion Saraces Intake
Coordinator 19,5205 20 106] 20.709] 21.330] 21.970| 22.629
| 13]  [Purchasing Coordinator | 21.009] 21.639] 22.288] 22.957] 23.646] 24 .355|

[ 13| [Purchasing Cocrdinator (PIO) | 22.758] 23.410] 24.008} Z4.777]




PSAC - Deer Lodge Cantre

Administrative and Clericat Support - 1950 Haurs - Effective April 1, 2009

Stand.
Groug
A Classification Start 1¥ear | 2Y¥ears | 3 Years | 4 ¥ears | 5 Years
mail Clerk 14.686] 15.126| 15.580| 16.048] 16.529] 17.025
70 Customer Service Representative 15.254] 156.712] 16.183] 16.680] 17.169] 17684
70 Dietary Clerk 15.254| 15.712] 16.183]| 16.669] 17.169] 17.684
Clerk-Tymist f Receptianist -
Recreation ! Volunteer Services 15 834| 16.309) 16.798| 17.302 17.821{ 18.356
Audiology 7 Eve Clinie Clerk 15.834) 16.309] 16.798| 17.302] 17.821] 18.356]
Cashier 15.834| 16 .309] 16.798] 17.302[ 17.821| 18356
104 Commimication Clerk 15.834| 16,309 16.798] 17.302 17.821| 18.358
104 Health Infarmation Services Clark 15.834) 16.309| 16.798{ 17.302| 17.821| 18.3586
[779 [ Tward Clerk | 16097] 16.580] 17.077] 17.588] 18.117] 18.661]
77 | AMedical Transcriptionist 16.376] 16.867] 17.373] 17.894] 18431] 18.984
85 Senior Communication Clerk 16.3761 16.867] 17.373| 17.8%4| 18.431] 18.984
Volunteer Coardinator 16.376| 16.867] 17.373| 17.804] 18.431} 18 984
67 | AlCentral Intake Clerk 16,436] 16.929] 17 436] 17.960[ 18.498] 19.053]
73 | B |Accounting Clerk 16.436| 16.928]| 17.436| 17.960| 18.493| 19.053
CESL { PCH SLP /LTC Resp. Clerk | 16.491] 16.986] 17.496] 18.020] 18.661] 19.118
Clerk-Typist / Receptionist -
Rehabilitation 16.481] 16.986} 17.496| 18.020] 18.561] 19.118
| | Secretary [ 17.157] 17.672] 18.202] 18.748] 19.310] 19.800]

|_83 | [Heath Record Technictan { 17.510} 18.035] 18.576] 16133] 19.707] 20.295]
Clerk-Typisl-Receplionist -
Recreation-Volunteer Services (PIO} | 17.519| 18.014{ 18.507] 18.984
Health Information Services Clerk
104 IPH) 17.5149] 18.014] 18.507| 18.984
| 12 | |Buyer | 18.066] 18.608] 19.166] 19.741] 20.333] 20,943
{ | [Health informalion Services Analyst | 18.873] 19.438] 20.021] 20.622] 21.612] 21.878]
[ { |Resear:h Assistant | 19.296] 19.875] 20.471] 21.085] 21.718] 22.369)]
| | {Coordinator | 20.086] 20.688] 21.310] 21.949] 22.607] 23.286|
[ 13 | [Purchasing Coerdinator | 21.618] 22.266] 22.934] 23.622] 24.331] 25.061]
[ 13 | [Purchasing Caordinator (PI0) | 23.449] 24.004] 24 757] 25.439] | |

Rates include Standardizationifor all eligible classificationsjand 2.9% increase affective Apr 1, 2009,



F3AC - Dger Lodge Centre

Administrative and Clerical Suppont - 1950 Hours - Effective Apeil 1, 2010

Stanc,
Group
¥ Classification Start 1¥ear | 3 ¥ears | 3Years | 4 Years | 5 Years
| [ [#dail Clerk | 15.112[ 15.565] 16.032] 16.513[ 17.008] 17.519]
L_70 [ JCustemer Service Representatve [ 15.697] 16.108] 16.653] 17.152] 17.667] 18.197]
[ 7t | |Dietary Clerk ["FSEQ?] 16.168] 16.653| 17.152] 17.667} 18.197|
Clerk-Typist F Hecephionist -
Recreation § Volunteer Services 16.293| 16.782| 17.285]| 17.804| 18,338} 18.888
Audiology / Eye Clinic Clerk 16.293] 16.7 17.285] 17.804]18.338[ 16.888
Cashier 16.293] 16.782| 17.285] 17.804] 18.338| 18.888
04 Communication Clerk 16.293[ 16. 7821 17 286] 17.804] 153.338] 18.888
104 Health Information Services Clerk 16.293] 16,782 17.286{ 17.804]18.2338| 168.838
[ 79 T [ward Clerk | 16.564] 17.060] 17.572] 18.098] 15.642] 19.202]
77 | A{Medical Transcriptionis! 168511 17.356] 17.877] 18.413]| 18.966] 19.535
85 Senior Communication Clerk, 16,8511 17.3566] 17.877| 18.413| 18 866| 19535
Volunteer Coordinalor 16.8511 17.356] 17.877| 18.413| 18.986] 19.535
87 | AlCentral Inlake Cleck 16.912) 17.420[ 17.942] 18 480 19.035] 19.606
73 | B |Accounting Clerk 16.912[ 17.420] 17.942] 18.480[ 19.035[ 19.606
CESL/FPCHSLP fLTC Resp. Clerk | 16.970] 17.479] 18.003| 15.543| 19.099| 19.672
CTerk-Tymist FHeceptiomst -
Rehabilitation 16 970 17.479) 18.003} 18.543| 19.099| 19.672
| | [Secretary [ 17 654 18 184] 18.730] 19.292] 19.870] 20_466}
| 83 | |Heallh Record Technician [ 18.0171 18.508] 19.115] 19.688[ 20.279] 20 887}

Clerk-TypislReceptionist -
Recreation/Volunteer Services (PI1O) 18.0271 18.536] 19.043| 19.535

104 Haalth Information Services Clerk (PIO} | 18.027| 18.5836] 19.043] 18.535

[ 12 | [Buyer | 18.590] 19.147] 19.722] 20.313] 20.923] 21.551]
Health Information Services Analyst | 19.420] 20,0021 20.602| 21.220| 22.444] 22 512
[ | |Research Assistant | 19.856] 20.454] 21.065] 21.697] 22.348] 23.018]
Health Tnfermaltion Services Intake
Coardinalor 20.668] 21.289] 21.928] 22 586| 23.263| 23.961
| 13 | [Purchasing Coordinatar [ 22.245] 22 912] 23.599{ 24 307] 25.037] 25.788]
| 13 1| [Purchasing Coordinator {PIC | 24.128] 24.793]| 25.475] 26176}

Rates include 2.3% increase effective April t, 2010,



PSAC - Deer Lodge Centre

Administrative and Clerical Support - 1850 Hours - Effective April 1, 2041

Stand.
Group # Classification Start 1 Year |2Years| 3 Years | 4 Years | 5 Years
|_ [Mail Clerk [ 15.550)] 16,0171 16.487] 16,992 17.502] 18.027]
70 Customer Service Representative | 16 1521 16.636] 17.138[ 17.650] 18.179] 18.724
70 Dietary Clerk 16.152] 15.636] 17.136] 17.650] 18 179 18 724
Lderk- Typist  Heceplionis] -
Recreation 7 Yolunleer Services 16.765| 17.2681 17.786] 18.320] 18.870] 18.436
Audiglogy / Eye Clinic Clerk 16.765] 17.268 11386 18.320| 18.870]{ 15.43¢6
Cachier 16.765] 17.268| 17 _786| 18.320] 18.870] 19.438
104 Communication Clark 16.766| 17.2691 17.787] 18.320! 18.870{ 19.436
104 Health Informalion Services Clerk | 16.766| 17.26%] 17.787! 18.3201 18.870] 19.436
[ 79 [ward Clerk [ 17.044[ 17.555] 18.082] 18.624] 10.183] 19.759]
77 Medical Transcriplionist 17.338| 17 860] 18.385} 13.947 12.516| 20.101
85 Senior Communizalion Clerk 17.339] 17.660] 18.395} 18.947| 19.516] 20.101
Valunteer Coordinzlor 17 336 17.860| 18.395} 18.947[ 19.516| 2G.101
B7 Cenlral Intake Clerk 17.403] 17.925] 18.462] 18.016] 19.587] 20.174
73 Accounting Clerk 17.403] 17.925] 16.462) 10.0161 19 587] 20.174
CESL/FOH SLP/LTC Resp.
Clerk 17.462] 17.986] 15.525] 12.081| 19.653| 20.243
Clerk-Tymsl T Heceplionist -
Rehabilitation 17.462] 17 BB6| 15 525 19.081] 19.653] 20.243
] [Secrelary [ 18.166] 18.711[19.273] 18.851] 20.447[ 21.060]
| &3 [Health Recard Technician | 18.540] 19.098] 19.689] 20.25¢] 20.867] 21 493]
Clerk-Typist F Heceplonst -
Recreation f Volunteer Services (PIO)| 18,550 19.074] 19.598} 20.101
Heallh Tnfomafion Semvices Lierk
104 LY 18.550] 19.074] 19.595] 20101
12 TBuyer [19.129] 10.703] 20.204] 20.003] 21.530] 22.176|
| |Healih Information Services Analyst | 19.983] 20 582] 21.199] 21.836] 23 095] 23.165]
{ IResearch Assistant | 20.431 21.044] 21.676] 22.326] 22.066] 23.586]
Health Tnfofmalion Senaces Infake
Coordinator 21.268| 21.906) 22.564| 23.241| 23.938| 24.656
{ 13 |Purchasing Coordinator [ 22.890] 23.577| 24.284] 25.012] 25.763] 26 536
[ 13 [Purchasing Coordinator (PI0Y | 24.8291 25 5127 26 214 26 .635] | |

Rates include 2.9% increase cffective April 4, 20114.



